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LAUGHTER IS BRIGHTEST WHERE FOOD IS BEST 
—Irish Proverb 
These are all in or around City Centre—most are  
located on the south side of the Liffey River—same side 
of the river as Aviva Stadium. All require reservations 
and many can be reserved through Open Table.  

 
HIGH END 
•   Merrion Hotel—The Garden Room, chef Patrick 
    Guilbaud—www.merrionhotel.com/dine 
•   Shelbourne Hotel—The Saddle Room— 
    www.theshelbourne.com/dine-drink/the-saddle-room 
•   Marco Pierre White (two locations)— 
    www.marcopierrewhite.ie/dawson 

 
A NICE DINNER OUT 
•   BANG Restaurant and Wine Bar on Merrion Row, 
    City Centre—www.bangrestaurant.com 
•   Lennan’s Yard Restaurant on Dawson Street—
    www.lennansyard.com 
•   Trocadero—www.trocadero.ie 
•   Fallon and Byrne Wine Cellar—www.fallonand 
    byrne.com/restaurants/exchequer-street-wine-cellar 
•   Ely Wine Bar—www.elywinebar.ie 
•   Roly’s Bistro—www.rolysbistro.ie 
•   Caffe de Napoli—www.ilcaffedinapoli.ie 
•   Dunne & Crescenzi—www.dunneandcrescenzi.com 
•   Fade St. Social—www.fadestreetsocial.com 
•   Brasserie Sixty6—www.brasseriesixty6.com 
•   The Sussex—thesussex.ie 

 
RELIABLE RESTAURANTS 
•   Milano (several locations)—www.milano.ie 
•   Elephant and Castle (several locations)— 
    www.elephantandcastle.ie 

 

LUNCH/BRUNCH 
•   Brother Hubbard (several locations)— 
    www.brotherhubbard.ie 
•   Avoca Café (several locations)—www.avoca.ie 
•   Cinnamon (several locations)—www.cinnamon.ie 
•   Avoca Handweavers continues to be good for 
    lunch and breakfast, even though it has been sold 
    to a big company. Great bakery, scones, etc. 
    www.avoca.com/en/stores-and-cafes/suffolk-street 

 
 

PUBS FOR LUNCH OR DINNER!  
Most pubs serve food (pub grub) and we haven’t had 
a bad meal yet.   

 
DUBLIN SPIRITS 
•   Guinness Storehouse, despite being a big tourist
    draw, is cool. The Gravity Bar on top is great for a 
    pint after doing the walk-around tour.  
    www.guinness-storehouse.com/en/gravity-bar 
•   You can do the Jameson tour as well.   
    www.jamesonwhiskey.com/en-us/visit-our- 
    distilleries/jameson-bow-street-distillery-tour 
•   O’Donoghue’s on Merrion Row. Famous for  
    musicians (the Dubliners used to play here). 
    www.odonoghues.ie/bar 
•   Doheny and Nesbitt—www.dohenyandnesbitts.ie  
•   Brazen Head. Claims to be the oldest pub in Ireland. 
    www.brazenhead.com 

 
 

FOR UPSCALE COCKTAILS OR DRINKS 
•   The Horseshoe Bar at the Shelbourne Hotel—
    www.theshelbourne.com/dine-drink/the-horseshoe-bar    
•   Café en Seine—www.cafeenseine.ie   
•   The Blind Pig Speakeasy—www.theblindpig.ie 

 

Navy and Notre Dame 
met on 1 September 
2012 in Aviva Stadium 
in Dublin, Ireland. The 
Midshipmen open the 
2023 season against 
the Fighting Irish on 
26 August in Dublin. 

The River Liffey runs through the center of Dublin. The south side of the 
river is home to many restaurants and bars along with Aviva Stadium, 
where the 2023 Navy-Notre Dame game will be played on 26 August.
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FIERCE BUT FRIENDLY RIVALS  
I knew the Navy-Notre Dame  
tradition as the longest running  
uninterrupted college football  
rivalry (including the painful NCAA 
record 43 game losing streak) but I 
didn’t know why until a Notre Dame 
grad at a tailgater made me aware 
over a pint of ale. Though our two 
teams had played since 1927, it was 
solidified during WWII when the 

Navy sent officer candidates to South Bend to save Notre 
Dame from closing its doors when so many young men 
went off to war and enrollment plummeted.   

In fact, it seemed most Irish fans I spoke to in  
Dublin were aware of this fact while none of the Navy 
fans were, which was a bit humbling. Today, I live in  
Indiana surrounded by Irish fans so I make a point of 
sharing this important tidbit of history as often as I can.  
It is always received with a grateful, wide-eyed smile. 

Tradition and camaraderie are what make college 
football so special. Despite a lopsided win-loss record, 
we are fortunate to be part of a rivalry that ranks as one 
of the most important in college sports.   

Go Navy! Beat the Irish! 
Rex Alexander ’80 

HISTORY  
•   The usual museums are free in City Centre (art, natural history, 
    Irish history, Book of Kells, Dublin Castle).  
•    The 1916 Uprising Museum—www.anpost.com/Witness-history 
•   14 Henrietta Street Museum—www.14henriettastreet.ie 

 
 

BEYOND DUBLIN 
•   Harbor around Dún Laoghaire—was the departure and entry  
    point for many emigrants who left Ireland in search of work 
    in England. It features the East Pier which offers views into  
    the harbor. www.theirishroadtrip.com/dun-laoghaire-dublin 
•   Swim in the Irish sea at 40 Foot near Dún Laoghaire. 
    en.wikipedia.org/wiki/Forty_Foot 
•   Walk up Killiney Hill in Dalkey. Dalkey is an upscale seaside 
    part of south Dublin, where the likes of Bono and The Edge of 
    U2 live.  www.wildirishwalks.ie/killiney-hill-walk 
•    Visit Howth Head and do the Cliff Walk. www.howthcliffwalk.com 
•   For a day trip, head south to the Wicklow Mountains. You can 
    do Glendalough Monastery and Powerscourt Gardens and  
    Waterfall in a day. www.glendaloughhermitage.ie/glendalough/ 
    and www.powerscourt.com/gardens a 

Rex Alexander ’80

From top to bottom:  
 
The Guinness Storehouse in Dublin offers tours, food and the Gravity Bar, which provides 
360-degree views of the city. 
 
Pulling the perfect pint of Guinness at the Guinness Storehouse. 
 
Epic: The Irish Emigration Museum in Dublin shares the stories of Irish people who made 
their marks around the world in all walks of life.
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(most all of whom were disqualified for 
service due to medical or other reasons) 
remaining in South Bend, IN. The university’s 
finances were in shambles and there 
seemed to be no way to survive for this 
small, all-men’s Catholic college.  

Notre Dame’s 13th President, Father 
Hugh O’Donnell, CSC, recognized the  
extraordinary needs of the nation during 
the war effort. He realized, too, Notre Dame’s 
long-standing commitment to the service 
of the nation. That commitment went all 
the way back to the university’s founding 
when a 28-year old French priest (yes, a 
French priest founded Notre Dame, not an 
Irish one ... hence the name) named Father 
Edward Sorin, CSC, decreed upon founding 
the school that “This college ... will be one 
of the most powerful means for good in 
this country.” And that mission included a 
deep commitment to military service.  

During the Civil War, future Notre 
Dame President Father William Corby, CSC, 
would offer prayers of absolution to the 

famed “Irish Brigade” of the Union Army 
at Gettysburg. A statue capturing that 
poignant moment stands in front of the 
priest’s residence hall on the Notre Dame 
campus today. An exact replica stands as 
well at Gettysburg on Cemetery Ridge.  

By 1880, formal military training  
was instituted at Notre Dame for most all  
students—and many graduates would go 
on to serve in the armed forces. During 
the war, Father Walsh contacted Admiral 
Nimitz and offered the university campus, 
facilities, faculty and resources to train 
Navy officers needed for World War II. 
Well-trained Navy officers would be crucial 
for America’s victory in the war. And it 
would prove critical to the survival of 
Notre Dame. Very quickly, Notre Dame 
became “Annapolis West.” 

From 1942 to 1946 at Notre Dame, more 
than 12,000 midshipmen would study, 
train and be commissioned as officers in 
the United States Navy. More than 300 
Notre Dame graduates would give their 
lives during World War II, 19 of them  
current or former football players. Among 
the many Notre Dame men who left the 
university to serve abroad was legendary 
Irish head football coach Frank Leahy. 

As Father Theodore Hesburgh,  
Notre Dame’s longest-serving president 
(1952-1987), would later state: “We were 
out of business during World War II. The 
Navy came in and kept us afloat until the 
war was over.” 

Notre Dame’s thanks, and its very  
existence today, is deeply owing to the 
United States Navy. That experience  
in World War II would forever shape, 
strengthen and expand upon the spiritual 
and patriotic roots at Notre Dame. Indeed, 
while many civilian universities booted 
their ROTC from campuses during the 
Vietnam War, Notre Dame refused. 

“We said they’re going to stay on 
campus,” Father Hesburgh said. “This is 
their home, too.  They’re here, and they’re 
going to stay here.” 

Today’s Notre Dame is home to the 
largest NROTC training command in  
the nation. This year, Notre Dame  
commissioned more Navy and Marine 
Corps officers than any institution after 
the Naval Academy. That continues the 
very long tradition of Notre Dame being 

God. Country. Notre Dame.  
Those three words are engraved in stone 
over the east door of the Basilica of the 
Sacred Heart on the campus of the  
University of Notre Dame. They have 
been there since 1924 when they were  
dedicated by the university’s then-President 
Father Matthew Walsh, CSC. 

It was a tribute and honor paid to the 
more than 2,200 Notre Dame students 
who left school to fight in World War I. 
Forty-six of them made the ultimate  
sacrifice. Since then, Notre Dame has 
grown to be one of the nation’s leading 
universities. But if it were not for the 
United States Navy, Notre Dame may  
well have shut its doors in 1942.   

As was the case in World War I, Notre 
Dame men (and they were only men back 
then) answered the call to duty as World 
War II began. In less than a year, more 
than 80 percent of the enrolled students at 
Notre Dame left school to join the military, 
leaving only a few hundred students 

1961 Navy vs Notre Dame game.

By John F. Crowley ’90

NAVY AND NOTRE DAME 

FOREVER
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the second-largest commissioning  
source of Navy and Marine officers after 
Annapolis in our nation’s history.  

Notre Dame graduates include Admiral 
Christopher Grady, the vice chairman of 
the Joint Chiefs of Staff; Admiral (select) 
William Houston, nominated to serve as 
director of Naval Nuclear Propulsion; and 
General Bryan Fenton, commander, U.S. 
Special Operations Command.  

There is so much more, though, than 
a shared history and football connection 
between these two great schools. There is 
a common and special sense of mission 
and purpose to each. There is a sense of 
honor that touches these two schools that 
few can equal. 

There is a sense that each in its own 
distinct way is training a generation of 
“servant leaders” grounded in a moral base 
that sometimes seems so lacking today.  
I know this personally as I have had  
deep connections to each school and to 
the Naval service. Serving as a former 
member of the Naval Academy Class of 
1990, as a naval intelligence officer and 
now on the Board of Directors of the Naval 
Academy Foundation, I marvel at the 
“honor, courage and commitment” of this 
generation of midshipmen. Likewise, as a 
graduate of the Notre Dame Law School 
and a Notre Dame dad (our daughter, Megan, 
was ND Class of 2019) I have witnessed 
and lived the “spirit of Notre Dame.”  

Perhaps nowhere in the Yard is a  
similar Navy spirit more evident than at 
the Stockdale Center for Leadership and 
Ethics. It was here, and the entire Naval 
Academy, that in November 2022 we 
hosted friends from Notre Dame who had 
never before visited the Academy. Among 
the many from South Bend coming on 
this recent visit included Notre Dame’s 
Associate Provost; the director of the  
Office of Military and Veterans Affairs; 

and the director of the University’s  
International Security Center. The director 
of the Stockdale Center, Colonel Joe 
Thomas, USMC (Ret.), led the Navy  
welcome delegation and hosted the day 
with his Naval Academy colleagues.  
Thomas also has a deep connection to 
both institutions, having served as the 
Marine Officer instructor at Notre Dame’s 
NROTC unit in the 1990s.  

The purpose of that initial visit and 
meeting of Notre Dame and Naval Academy 
leadership was to lay the groundwork for a 
series of future programs, collaborations 
and joint education. That day, and in  
the months that have followed, we have  
together discussed ways to extend and  
enhance the relationship between the 
schools well beyond the gridiron. 

We have discussed joint symposia 
and perhaps even advanced degree  
programs together. One key component 
of fostering collaboration is to leverage 
the experiential learning programs at the 
Naval Academy to include Notre Dame 
NROTC midshipmen, and to build upon 
the experience of both institutions and 
their prior programs in experienced based 
leadership abroad. 

To advance this vision, my wife,  
Aileen, and I are honored to underwrite  
a pilot program in the summer of 2024 
taking highly qualified midshipmen  
from both schools to Europe to study  
history, moral leadership and ethical  
decision making in World War II. We will 
visit Churchill’s War Rooms, the Royal 
Naval College, Bletchley Park and the  
battlefields of Normandy, culminating at 
the American Cemetery.   

Our hope is that these future Navy 
and Marine Corps officers will together 
learn in-depth the many hard-fought  
lessons about and from the “Greatest  
Generation.”  We hope, too, that this  

program will further enable our Naval 
Academy mission to “graduate leaders 
dedicated to a career of naval service and 
... assume the highest responsibilities of 
command, citizenship and government.”   

Leaders from Navy and Notre Dame 
will play a unique role in shaping our 
Naval Service, the United States and the 
world in the decades ahead. We believe 
that this experiential learning program 
and other areas of learning together will 
be a fitting tribute to the history of the 
special relationship between Notre Dame 
and Navy.  

Perhaps all the more fitting, that this 
journey takes us together back to a time 
more than 80 years ago when we needed 
each other most. And most importantly, 
we hope it lays the foundation for many 
more areas of collaboration ahead, all with 
the sole purpose of strengthening our  
nation, which is so urgently in need of 
great leaders.  

God. Country. Notre Dame. Navy. 
Forever. a 

John F. Crowley ’90  
attended the Naval 
Academy from July 1986 
to December 1987. He 
went on to earn a BSFS 
from The Georgetown 
School of Foreign Service, 
a JD from the University of 

Notre Dame and an MBA from The Harvard 
Business School. He is the executive  
chairman of Amicus Therapeutics, a 
global biotechnology company he founded 
to develop treatments and cures for people 
living with rare genetic diseases, including 
two of his children, Megan and Patrick. 

The Crowley family journey is portrayed 
in the major motion picture Extraordinary 
Measures starring Harrison Ford, Brendan 
Fraser and Keri Russell. Crowley served  
as a Navy Reserve intelligence officer from 
2005-2016. His assignments included  
service with the Joint Special Operations 
Command, the Naval Special Warfare  
Development Group and the U.S. Central 
Intelligence Agency. In 2011, he served as 
the deputy J-2 for a joint special operations 
task force in Afghanistan. Crowley delivered 
the commencement address to the Notre 
Dame Class of 2020 and was awarded a 
doctor of law degree, honoris causa.  

 

“We were out of business during World War II. 
The Navy came in and kept us afloat until the 
war was over.”     —Theodore Hesburgh, Notre Dame’s longest-serving president (1952-1987) 
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F I V E  M I N U T ES  W I T H …

This feature spotlights the extraordinary things being done by  
alumni in the Navy and Marine Corps and their unique, impactful 
achievements in the private sector and in their communities.  
Please send suggestions to jimmy.debutts@usna.com 
 
 
Haley Carter ’06 was named vice president of soccer operations and 
general manager for the Orlando Pride women’s professional soccer 
team on 30 January 2023.  

It was the culmination of years of preparation, work and dedication 
for the former Navy goalkeeper. Carter, who served two tours in  
Iraq in support of Operation Iraqi Freedom, positioned herself to  
realize a longtime goal by gaining experience as a professional soccer 
player, a coach, a business executive and earning a MBA and juris  
doctor degrees. 

Carter served as an assistant coach at Huston-Tillotson University, 
Sam Houston State and the University of Houston. From 2016 to 2018, 
she served as an assistant coach for the Afghanistan Women’s National 
Team. In 2019, she was a consultant for scouting and recruitment with 
the Houston Dash, another professional women’s team in the National 
Women’s Soccer League, and served as an assistant coach with the  
Antigua and Barbuda Women’s National Team.  

In 2021, she played a central role in helping evacuate members of  
the women’s national team and their families out of Afghanistan as the 
Taliban was retaking control.  

Carter recently shared her journey from the Naval Academy to the 
GM suite with Shipmate. 

 
Shipmate: What drew you to the Naval Academy?  
Carter: I decided I wanted to attend Navy in middle school. While in 
high school, I was recruited by other Division I universities to play  
college soccer, but my heart was set on Annapolis. The opportunity to 
attend such a prestigious school, to learn leadership and life skills like 
time management and navigating pressure in high-stress situations and 
to serve my country after graduation were all draws for me. The chance 
to play Division I college soccer was a definite bonus, but it was the  
curriculum, the focus on leadership and the opportunity to serve that 
sealed the deal for me.  

 
Shipmate: What lessons learned from being a midshipman and  
on the Academy’s soccer team have you leaned on during your  
post-commissioning career?  
Carter: The most important lesson I learned as a midshipman and  
as a member of the Navy women’s soccer team revolves around  
relationships and the importance of surrounding yourself with people 
who will both encourage and challenge you. I haven’t accomplished  
a single thing in my life without someone else supporting me and  
without a close circle of confidantes offering guidance and constructive 
feedback. My roommates and a handful of teammates at Navy have 
been with me every step of my journey. No chance am I where I am 
today without fostering those relationships, being willing and open to 
receiving honest feedback about challenges I’m navigating or goals I’ve 
set and sharing the credit for my successes with my circle.  
 

Shipmate: How did your time as a Marine 
Corps officer influence your leadership style? 
How were you tested while serving in Iraq?  
Carter: My service and time in Iraq feel like a 
lifetime ago. I’ve lived so many experiences 
since then that it’s hard to look back and draw 
on tests from that time and pinpoint how 
they’ve influenced my leadership style and who 
I am today. What does stand out from my time 
in the Marine Corps and overseas is how much 
it has influenced my perspective on hard conversations, what defines an 
“emergency” and the comfort of making decisions with only 80 percent 
of the information. Witnessing adversity of the highest order has also 
given me a perspective that very few industries or professions ever 
could, and it certainly makes one appreciate all one has in life.  

Leading in a corporate setting, in a sports setting and in the Marine 
Corps has personally required I adopt a unique approach and skillset for 
each environment. What has remained consistent throughout is the 
ability to influence through servant leadership. I still eat last, I carry 
team bags and I take out my own trash. There’s nothing I ask of our staff 
or our athletes that I’m not also willing and able to do. No one person in 
our organization is more important than the team or the club and that 
goes from our marquee athletes all the way to our ownership group. I am 
incredibly privileged and fortunate to be able to work in an environment 
where servant leadership imbues our entire culture and to work with the 
expert staff and elite athletes that I do, day in and day out.  
 
Shipmate: Did you ever envision yourself as a general manager (GM) of 
a professional sports team?  
Carter: Absolutely. Serving as a vice president of soccer operations and 
GM has been my dream for quite some time. I set the goal for myself to 
one day serve as a GM while I was still playing professionally and every 
decision that I’ve made over the last decade was to help prepare me for 
that and ensure I was well-equipped and qualified when the time came. 
Pursuing my MBA, attending law school and becoming a licensed attorney, 
and advancing my coaching career while also advancing my corporate career 
were all decisions that I made with the end goal being to land a GM role.  

Ultimately, my goal has been to serve in an executive position whereby 
I could positively influence the professional women’s game and truth be 
told, I’m still pinching myself that I finally get to do that every day. 
 
Shipmate: What drives your life of service?  
Carter: I grew up in an upper-middle class family in the suburbs of 
Houston, TX. I never wanted for anything, and my support structure 
was second to none. I recognize the extreme privilege that comes with 
an upbringing like that and how, by pure luck, I was born into a system 
where I was cared for, encouraged and supported along the way. That 
said, I have a moral obligation to serve my country, my community—
local and global—and to fight for and give others access to the sort of 
opportunities I was given. It’s an imperative for me to show up every 
day and work to serve and give back. I believe that when much has been 
given, much should be expected, and service to my country and to my 
community is the vehicle through which I deliver on those expectations. ®

HALEY CARTER ’06
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Thank you for making this such an exciting 
year for the Great Class Challenge!  

Your efforts to support the Academy,  
spread the word and connect with your  
classmates have made a tremendous  

difference. Congratulations to all of the 
classes in the top five of each leaderboard  

and BZ to the Great Class of 1984 for taking 
both top spots this year! The Class of 1984 
had a record breaking year with over 50%  

alumni participation—truly the GOAT! 
  

We look forward to seeing what you all  
can accomplish in 2024.

6,314  

6,314 IS A RECORD BREAKING  
NUMBER OF ALUMNI DONORS  
 
 

11.38  

11.38% ALUMNI PARTICIPATION  
DURING THE CHALLENGE  
 
 

27  

27 CLASSES MATCHED OR  
SURPASSED THEIR TOTAL  
ALUMNI COUNT FROM 2022  
 
 

9  

NINE CLASSES MORE THAN  
DOUBLED PARTICIPATION:  
2008, 2009, 2010, 2011, 2012,  
2013, 1987, 1989, 1999  

 
 

14 

14 CLASSES BEAT THEIR RECORD  
FOR NUMBER OF DONORS DURING  
A CHALLENGE

$2,356,721

THANK YOU 
for a successful  

Great Class Challenge!

TOP 5  
ALUMNI DONORS      

    1984    472 
    1987:    358 
    1978:    341 
    1965:    269 
    1974:    202

TOP 5  
CLASS PARTICIPATION      
     1984:   51.70% 
     1965:    48.29% 
     1978:    39.88% 
     1987:    37.88% 
     1967:    29.38%
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Above: The annual Color Parade was held on 25 May on Worden Field. 
 
Left: The Class of 2023 celebrates its graduation with the traditional 
cover toss on 26 May. The class commissioned 744 Navy ensigns and 
257 Marine Corps second lieutenants.
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The Naval Academy Class of 2023 graduated on  
26 May. The 1,018 newly commissioned men and 

women include 744 Navy ensigns and 257 Marine 
Corps second lieutenants. While the graduation  
ceremony was the marquee event, Commissioning 
Week also included the Color Parade, Ring Dance  
and a performance by the Blue Angels. The Class  
of 2026 followed its Sea Trials with the Herndon Climb 
on 17 May and finished in two hours, 31 minutes and  
51 seconds.

MARCHING ON
FAIR WINDS AND FOLLOWING SEAS 
TO THE CLASS OF 2023
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THE BEAT GOES ON  
On 18 May, the Class of 1961 handed sponsorship  
of the Naval Academy’s Pipes and Drums to the 
Class of 1998. The Pipes and Drum band was 
formed in 1996 through an endowment from 
the Class of 1961. The initial and sustained 
strong support from the Class of 1961—including 
kilts/uniforms, logistics, instruments and lessons 
for novices—was instrumental in the rapid  
establishment of an Extra Curricular Activity. 
CB Johnson ’98 and Commander Jason Fox '98, 
USN, served as the first pipe major and drum 
major, respectively. Early performances included 
a few members playing at events such as the 
Marine Corps Ball. The band’s first public  
appearance outside the Academy was the 1998 
Southern Maryland Celtic Festival as part of the 
Massed Bands. The band has grown to support 
the Brigade through noon meal formation, 
parades, football games and performs several 
concerts each year. They are one of the only 
three U.S. active-duty pipe bands in operation. 
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The Class of 2026 were put to the test on 15 and 16 May during Sea Trials. They persevered 
through 14 hours of physical and mental challenges to cap their plebe year and set the 
stage for climbing the Herndon Monument.

Joanne and VADM Sean S. Buck ’83, USN, join members 
of the Class of 2025 at the Youngster Luau on 17 May. 

HISTORIC LEGACY—CAPT Timika B. Lindsay ’92, USN (Ret.), celebrated her daughter,  
ENS Elise M. Lindsay ’23, USN, commissioning into the fleet on 26 May, marking the 
first Black mother and daughter graduates of the Naval Academy. CAPT Lindsay’s son, 
MIDN Eric M. Lindsay ’25, USN, will join his mother and sister as an Academy graduate 
in two years.  
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RADM Jerry Smith ’61, USN (Ret.), hands over Pipes and Drums 
sponsorship to CAPT Dave Forman ’98, USN, class president,  
as CDR Jason Fox ’98, USN, original drum major; Coreyanne  
(Rickwalt) Armstrong ’98; Ed Kitlowski, bagpipe instructor;  
and Pipes and Drums band members look on. At left rear:  
Charlie Glendenning, first pipe instructor, and Steve Porter,  
a current pipe instructor. 
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GOT IT COVERED—An enterprising young Naval 
Academy graduation attendee amassed a collection 
of covers nearly as large as himself. 
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SUPPORT CHAIN—Members of the Class of 1973 
congratulated their Another Link in the Chain 50-year 
counterparts during the graduation ceremony on 
26 May and provided them their gold insignia bars. 
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USMC, and Ensign Graham Lindner ’23, 
USN, battled together as teammates on 
Navy’s water polo team. As classmates, 
they had a friendly rivalry over who 
would finish atop the Class of 2023’s 
merit rankings. 

Hillen would take the crown with 
Lindner finishing third. While class rank 
was a conversation topic late in their  
firstie year, each said they were more  
focused on their post-commissioning 
assignments. They also credited their 

fellow classmates on the water polo team for fostering a culture of success 
in and out of the pool. 

“I think the best thing I can do is try to forget about (rankings) as 
soon as possible because for each of us, it’s on to the next thing,” Hillen 
said. “There’s no time to rest on our laurels.”  

Lindner concurred. 
“I have so much respect for everybody who graduates regardless of 

their class rank,” Lindner said. “There are much harder things coming up 
for both of us. I’m excited to get after that.” 

Hillen, who service selected into the Marine Ground community, 
was a dual major (physics and history). He said being a water polo team 
member helped with time management. 

“Our coaches do a pretty good job of prioritizing our lives as  
midshipmen,” Hillen said. “It’s at least as important for them for us to  
be good midshipmen as we are water polo players. It’s been a good  
community to allow us to succeed.” 

As he closed out his Academy career, Hillen served as a company 
training officer. He worked with plebes to ensure they received what they 
needed and help set them on a good trajectory for the next three years. 
He said the eight first-class athletes on the water polo team helped set a 
standard for their successors to strive for. 

“Our whole class of firsties on the team has this culture of excellence 
in and out of the pool,” Hillen said. “Our greatest contribution has been 
that culture.” 

Lindner said the top three class finishes for him and Hillen reflect 
the standards set by the Class of 2023 and Coach Luis Nicolao ’92. 

“It shows what we’re about and the kind of culture we’re trying to 
build as a team,” Lindner said. “We’re really hard workers and that 
doesn’t stop when we leave the pool.”  

Coach Nicolao said two of his athletes finishing in the top 3 of the 
merit rankings is a testament to their commitment to be the best in all 
aspects of midshipmen life. He understands the challenges presented by 
the Academy’s academic requirements coupled with the responsibilities 
of being a varsity athlete. 

“It’s truly an honor for our program,” Nicolao said. “These are two 
really special kids. I’m really proud of these guys. To have two athletes  
in the top 5 of their class, is really special for our program.” 

The Class of 2023 is leaving a lasting legacy, Nicolao said. 
“Leadership is always by example,” he said. “This group of guys has 

really set that example in and out of the classroom. That’s what you need 
to build a program, for the underclassmen to see the upperclassmen  
perform in and out of the pool. These guys really set a high bar.” a 

WATER POLO TEAMMATES ‘SET A HIGH BAR’ 
WITH CLASS OF 2023 RANKINGS

ENS Graham Lindner ’23, USN, left, and 
2ndLt Peter Hillen ’23, USMC, were 
leaders in an out of the pool for Navy’s 
water polo team. Hillen finished first 
among his class in overall order of merit, 
while Lindner finished third.
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As the Blue Angels roared over the Class of 2011’s 
graduation ceremony, Julius Bratton had  

modest aspirations. 
Bratton knew he was heading to Pensacola,  

FL, to begin aviation indoctrination in June 2011. 
He dared to dream he’d one day pilot a fighter jet. 
Joining the exclusive Blue Angels team wasn’t  
even a consideration. 

During Commissioning Week for the Class of 
2023, now-Lieutenant Commander Julius Bratton ’11, 
USN, and five other Naval Academy alumni on the 
Blue Angels team served up another unforgettable 
performance. Bratton, who flies the No. 5 lead solo 
F-18 Super Hornet, savored the opportunity to return 
to Annapolis with the Blue Angels.  

“There is no way to describe the out-of- body 
experience that is flying a fighter jet in a high-  
performance demonstration over your alma mater,” 
Bratton said.  

He advises the Class of 2023 and future  
generations of midshipmen not to place  
self-imposed caps on their potential. 

“Never sell yourself short. You can and will  
accomplish great things by making intentional 
small actions every day,” Bratton said. “The Naval 
Academy prepares everyone who walks through 
those halls to achieve excellence. It’s truly an honor 
to support the Class of 2023 during their graduation.” 

Bratton was joined by Blue Angels teammates 
and fellow Naval Academy alumni: 

•   No. 1 Pilot Flight Leader/Commanding officer 
            Commander Alexander P. Armatas ’02, USN; 

•   No. 2 Pilot Right Wing Lieutenant Commander 
            Christopher Kapuschansky ’12, USN; 

•   No. 7 Narrator Lieutenant Commander Thomas 
            Zimmerman ’09, USN; 

•   Executive Officer Commander Jon Fay ’00, 
            USN; and 

•   Supply Officer Lieutenant Paul Kruger ’17,  
    USN. 
Armatas said he was inspired watching the 

Blue Angels perform during Commissioning Week 
as a midshipman. He was particularly impressed 
with their teamwork and precision in action. He 
said the busy nature of fleet life has only allowed 
him a couple opportunities to get back to Annapolis. 
He was thrilled to get the chance to return this year 
to fly over the Severn River in front of the current 
Brigade of Midshipmen.   

“I was a firstie 21 years ago, and it’s very exciting 
to have a chance to go back to fly with the Blue  
Angels where it all started,” Armatas said. 

Fay said returning to the Yard with the Blue 
Angels, as frontline ambassadors for the fleet and 
to welcome the newest Navy and Marine Corps  
officers, is a moment he will always remember. 

“There are so many iconic images and 
 traditions at the United States Naval Academy, 
especially during Commissioning Week,” Fay said. 
“To be a part of this rich heritage—to perform for 
the Naval Academy midshipmen, staff and their 
families during this pinnacle week and also support 
the graduation day flyover is electrifying and an  
absolute honor for us all.” 

 

ALUMNI SOAR AS  
BLUE ANGELS TEAMMATES

From left to right: No. 1 Pilot Flight 
Leader/Commanding Officer  
Commander Alexander P. Armatas 
’02, USN; No. 2 Pilot Right Wing  
Lieutenant Commander Christopher 
Kapuschansky ’12, USN; No. 5 Lead 
Solo Pilot Lieutenant Commander 
Julius Bratton ’10, USN; No. 7  
Narrator Lieutenant Commander 
Thomas Zimmerman ’09, USN;  
Executive Officer Commander Jon 
Fay ’00, USN; and Supply Officer 
Lieutenant Paul Kruger ’17, USN. 
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ANGEL ADVICE 
It had been about nine years since Zimmerman  
was last in Annapolis. The Baltimore native said he 
was enamored by the Blue Angels when his parents 
brought him to see them perform over the Academy 
when he was 6 years old.  

He said a setback during his third class year at 
the Naval Academy put service and teamwork in 
perspective. Zimmerman blew out his knee during 
fall lacrosse training and was sidelined the rest  
of the year. He said life had been relatively easy 
until that point but facing adversity forced him to 
recalibrate his thinking. 

“I tried to find a new role with the team and  
still contribute and be an active member,” he said. 
“Learning to pick yourself up and succeed after not 
doing well or getting hurt, you understand everyone 
is important.” 

The Blue Angels team’s success hinges on  
that principle. 

“Spectators see the Blue Angels perform in  
the air show, what we don’t see is the maintenance 
and support team behind that,” Zimmerman said. 
“Without them, those one through six jets would 
never go airborne.” 

Kruger said the lesson that has stuck with him 
is that words matter, especially when addressing 
your subordinates. He said as a leader, your team’s 
mistakes are equally yours and you should own 
them with your people.  

He said leaders can set the tone by listening, 
through their actions, and attitude. 

“Enter every room humbly and with a relentlessly positive attitude no 
matter what,” Kruger said. “A positive attitude is contagious. Never pass up  
a chance to recognize your people. Listen to your chiefs and your sailors.  

Fay, whose father-in-law served as a Blue Angels crew chief in the early 
1980s, said the Naval Academy taught him a lot about hard work and leadership. 
Those attributes figure prominently with the Blue Angels team. 

“The team is more important than the individual,” Fay said. “My teammates 
are counting on me so I cannot let them down because I am unprepared, tired 
or hurt. Ultimately, our team comes before any of us individuals. I believe the 
Naval Academy, most notably through its physical mission, impresses on all 
midshipmen priceless lessons in selflessness, persistence and time management, 
as well as grit, accountability and, most of all, teamwork.”    

Excitement awaits the Class of 2023 as junior officers in the Marine Corps 
and Navy, Armatas said. He said leaning on familiar lessons will help get them 
through the challenges of leading. 

“You will get out what you put in so work hard, take care of the people 
around you and focus on the mission,” he said. “As long as you put your  
command first, you’ll support the mission, and ensure that our Navy and  
Marine Corps continue to be the preeminent naval force in the world.   

“Also, it’s possible to be really good and have fun. Try to do both and  
you’ll have a great career no matter how long you choose to serve.” a 

Top: Six Naval Academy alumni are on this year’s Blue Angels team No. 1 
Pilot Flight Leader/Commanding Officer CDR Alexander P. Armatas ’02, 
USN, and No. 2 Pilot Right Wing LCDR Christopher Kapuschansky ’12, USN. 
They performed over the Academy during Commissioning Week in May. 
 
Bottom: No. 5 Lead Solo Pilot LCDR Julius Bratton ’10, USN, and Blue  
Angels teammate No. 6 Opposing Solo Pilot LCDR Griffin Stangel fly 
over the Severn River during Commissioning Week in May. 
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STRENGTHENING THE CHAIN  
                OF OUR LINKS FOR LIFE 
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Dr. Natasha Sistrunk Robinson ’02
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Hit a bulkhead!” I could hear her voice reverberating through the hallways of the 
Naval Academy Preparatory School. The year was 1998, and the voice belonged 
to Midshipman Second Class QuaWanna Reddick ’99 (now Bannarbie).  

She was loud, confident and strong. A voice that could not be ignored, not by the 
prior-enlisted personnel or the football players who were twice her size. If command 
presence were a person, it was her.  

She made it clear to us that we had not yet earned the right to be called midshipmen. 
I took that as a challenge. Standing there sharply dressed in her khaki uniform and 
sparkling polished shoes, she made a believer out of me. She was incomparable.  
Because I saw her and she looked like me, I believed that I could be just like her. 
When people in the culture say, “Representation matters,” this is what they mean.  

Young people who do not have access or opportunity, knowledge of what is 
available to them, the ability to dream about a hopeful future or a community  
of people who intentionally invest in you—like those in my small rural town of  
Orangeburg, SC—may not discover what is possible or figure it out on their own. 
Someone in the community must put service before self. This is a lesson that I 
learned early, and it was only reinforced during the four years by the Bay. 

Six Naval Academy alumni established a unified network of mentors for  
Leadership LINKS Inc.—programs and offerings that prepare Black girls and  
young women for service in their communities, in uniform and in the marketplace. 
The nonprofit provides opportunities and access for exposure to STEM, business 
and entrepreneurship, media and arts, and military and government. Over the span 
of eight years, the far-reaching leadership development and education opportunities 
given to many dozens of program participants have come full circle where a second-
class midshipman at the Naval Academy reflects the nonprofit’s origin story of mentor 
development that began in Bancroft Hall. 

When I became a plebe, Midshipman Reddick was leading and mentoring me  
as the president of the Naval Academy Gospel Choir. As a brigade striper and  
English major, she took time to pay attention, read through my essays to provide 
feedback and correct me when I was wrong. She told mentoring stories of others  
like Midshipman Tasya Young ’97 (now Captain Lacy) who was for her, what she  
became to me. This is how mentoring crosses and impacts generations; we take  
what we receive, and we pass it on. During my time at the Naval Academy, my path 
crossed with Lieutenant Commander Tracey Nicole Hayes ’92, USN (Ret.), who not 
only taught leadership but created a safe space for Black female midshipmen to 
gather, learn from and support each other.    

The mentorship and partnership received at the Naval Academy were not  
exclusively from women. There were also men who took time to pay attention, ask  
questions, watch with an intent to learn and generously share their knowledge and 
support to fulfill the mission. Rear Admiral Arthur Johnson Jr. ’79, USN (Ret.), was 
that manner of superlative leader. Our paths crossed when he was participating in a 
senior officer forum at the Academy in the early 2000s. I was among the midshipmen 
who offered strategies for helping the Academy move forward. He listened intently 
when I spoke.  

“I was totally amazed from what I heard from her during discourse,” he said.  
“Her ability to talk truth to power was impressive.”  

Here we are today—he, a man who was commissioned the year I was born—  
partnering together more than 20 years later to raise up the next generation of 
leaders of character. I graduated in the first class post-9/11 and was commissioned as 
an officer in the United States Marine Corps. I selected USMC service in large part 
because of the mentorship that I received from then-Captain Ahmed Williamson ’94, 
USMC (now BGEN). He served as the officer representative of the gospel choir.  

After completing my first tour at Camp Lejeune, NC, I returned to our beloved  
alma mater to work as a diversity admissions counselor in the Office of Admissions.  
Working in partnership with male leaders like Lieutenant Davede Alexander ’01, USN, 

RADM Arthur J. Johnson Jr. ’79, USN (Ret.), is a mentor 
with Leadership LINKS. He said the intergenerational  
nature of the nonprofit allows for the transfer of knowledge 
between mentors and their mentees. He is joined, left to 
right, with Jenesis Bannarbie, MIDN Nilah Williamson ’25, 
and Ashley Robinson. 

“
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26 August, at the Brier Creek Country Club. Find out more by visiting www.greenand 
blackgala.org. The purpose of our nonprofit is to engage and equip servant leaders  
who are committed to using their skills and resources for the greater good of humanity. 
Since we are forever bound together by the Naval Academy’s mission to develop  
leaders morally, mentally and physically, together, we are now committed to growing  
a Leadership LINKS Network.    

The Leadership LINKS Network is an international, multi-ethnic community of 
men and women who strategically partner together to advance our nonprofit’s work.  
The Leadership LINKS Network includes businesses, churches and schools, as we are 
committed to making long-term investments to raise up the next generation of leaders.  

 
Unlock the Leader Within 
At the nexus of our planning, one of our founding directors, Alexander, said, “If you want 
to change a community, if you want to impact lives, start young and then raise up the 
leaders that are going to be the change-makers in their communities.” We listened  
and committed to making intentional, strategic and long-term investments by providing 
mentorship, offering leadership education that includes character and spiritual  
development and creating access and opportunities for those who otherwise would  
not have them.   

In 2015, we launched a pilot program in Maryland for what would become our 
“Walk in Purpose” Leadership Summer Program for Girls. Among the program attendees 
was sixth grader Nilah Williamson, daughter of Brigadier General Ahmed Williamson ’94, 
USMC. Throughout the program, we offered Leadership Exploration Workshops  
(LEW) to introduce participants to career fields where women have traditionally been 
underrepresented in the highest echelons of leadership. We focus on four career 
clusters: STEM; Business and Entrepreneurship; Media and Arts; and Military and  
Government. During the STEM workshop, Admiral Johnson (a retired Naval aviator  
and small business owner of Destiny Aviation Services) introduced the girls to aviation 
and put them on flight stimulators. On that day, Williamson decided that she wanted to 

we implemented strategies that recruited 
the most diverse class in the Naval 
Academy’s history, laying the foundation 
for the diversity that we see represented 
and normalized in today’s Brigade  
of Midshipmen. 

 
‘United Over Shared Commitment’ 
The Naval Academy produces leaders 
who link up, gather communities and do 
what is right. We learn and challenge each 
other to become better. As a collective,  
we are only as strong as our weakest link. 
This is true for any family, community, 
church, school or country.  

After transitioning from the Marine 
Corps, I continued public service as a federal 
government employee at the Department 
of Homeland Security. In addition to the 
important work of our nation’s security,  
I began writing, speaking, coaching and 
consulting on a national level. There were 
peers that I longed to connect with and 
people that I wanted to serve. In 2012,  
I started to dream and pray. 

“God, please connect me with  
like-minded people who understand that 
we will have a greater impact collectively 
than anything either of us could ever  
do alone.” 

My initial thought was to grow a  
network: a community where we could  
encourage and support each other’s efforts. 
The purpose was two-fold: To grow in our 
own knowledge and development; and to 
take everything that we have learned or 
experienced and commit to raising up the 
next generation of leaders.  

Bannarbie ’99, Hayes ’92, Johnson ’79, 
Alexander ’01 and T. Lacy ’97, all said, 
“Yes!” We are six Black Naval Academy 
graduates who united over our shared 
commitments to leadership, mentorship, 
education, public service and faith. We 
know the Naval Academy produces 
leaders who assume the highest level of 
responsibilities, whether in military  
command, government or as public  
servants and citizens, and we desired to 
share the lessons that continually shape us. 

We incorporated Leadership LINKS 
Inc. as a 501(c)(3) nonprofit in August  
2015, and will be celebrating our eighth 
anniversary with the third annual Green 
and Black Gala in Durham, NC, on  

PH
O

TO
 C

O
U

RT
ES

Y
 O

F 
Y

U
RI

 V
A

Y
SG

A
N

T 
O

F 
VA

Y
SG

A
N

T 
V

IS
U

A
LS



JULY-AUGUST 2023 • SHIPMATE  27

become a Marine Corps pilot. She is now 
Midshipman Nilah Williamson ’25. 

“I had the characteristics to be a  
great leader when I was 11 years old and 
Leadership LINKS took what I had and 
formed that,” she said in a Leadership LINKS 
video. “With inspiration, Leadership 
LINKS taught me to be confident.”  

Observing Williamson’s growth from her 
first Leadership LINKS program, mentoring 
her through her private pilot license training 
and now seeing her as a midshipman,  
Admiral Johnson said, “I’m proud to see 
where she’s come from, to where she is now. 
She’s like Exhibit A for what is possible,” 
he said. “Williamson epitomizes Leadership 
LINKS’ mission. Our product is the big 
measure. Seeing transformation and  
results makes our work worthwhile to me.” 

The Leadership LINKS Network 
sponsored Williamson’s pilot license, 
therefore, contributing to one female 
pilot’s work to bridge the gender gap  
in the aviation industry. 

To date, the organization has hosted 
five “Walk in Purpose” Leadership Summer 
Program for Girls in grades six through 
twelve, with a goal for expansion to an 
overnight program in summer 2024. Our 
mentoring program for girls is executed 
throughout the academic year. We have 
completed six seasons with more than 100 
girls who have participated in our programs 
from seven different states and the  
District of Columbia (given the hybrid  
delivery model where participants choose 
either a face-to-face or virtual program). 
Since we have several LINKS Leaders 
(program participants) like Midshipman 
Williamson, who have graduated high 
school and our youth programming,  
we recently expanded and completed the 
first season of our mentoring program for 
young women (ages 18-30). We are raising 
up global leaders. To date, we have  
sponsored leadership, education or  
service opportunities for our Youth 
LINKS Leaders to learn in Japan, Nepal,  
Israel, Costa Rica and London.  

 Most of our program participants  
are Black girls and young women. As we  
reflect on our mission “to offer leadership  
education that facilitates impactful living, 
character and spiritual development,” we 
always keep them in mind as our primary 

stakeholders. “Impactful living” means that 
we are creating access and opportunities, 
mentorship and sponsorship, and healthy 
experiences for their learning and growth. 
History reveals that this targeted group 
can lead, as we have seen through our own 
alumni ranks. My desire is that Leadership 
LINKS becomes for them who Reddick 
was to me, and who Young was to her.  
My greatest hope is that when people see 
the light that is at work within the leaders 
we mentor, when people see them embody 
our core values of Love, Inspiration,  
Network, Knowledge and Service, and ask, 
“When did it all change for you?” they will 
confidently respond, ‘When I connected  
to Leadership LINKS,’ and God will be 
praised for answering a simple prayer  
offered in faith. 

We are grateful when Black women 
alumni like Lieutenant Chanet Stewart ’98, 
USN, agree to serve as a mentor in our 
program; when Professor Lieutenant  
Commander Yasmin Towns ’06, USN,  
(my former mentee, now peer) who is a 
permanent military instructor in the Naval 
Academy’s Cyber Science Department 
serves on our board of advisors, teaches a 
LEW or volunteers with the leadership 
summer program; or when Naval Academy 
Battalion officer, Captain (select) Ladonna 

Natasha Sistrunk Robinson 
’02  works with Leadership 
LINKS mentees at a “Walk 
in Purpose” Leadership 
Summer Pprogram for Girls.  

LCDR Yasmin (Sauls) Towns 
’06, USN, a permanent  
military instructor in the 
Naval Academy’s Cyber 
Science Department,  
participates in a Leadership 
LINKS panel discussion. 
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(Gordon) Simpson ’01, USN, serves on our advisory board. Our program participants need 
to see them in the same ways that Black and female midshipmen need to see Towns and 
Simpson on the Yard. “There are not a lot of people who look like me on the Yard,” 
Towns said. “I realized that by being a permanent figure here, I can have a legacy. I know 
that I am here to pay it forward. In the same way, Leadership LINKS is producing fruit 
and I want to be a part of that legacy as well.”  

Paying it forward is about continually expanding and strengthening the links in our 
chain. With this focus, we are committed to mentoring across generations. We believe 
that mentoring is our good and responsible service for all that we have received from 
God and this great institution.  

 
LINK UP With Us 
We did not set out to start a nonprofit, and we cannot do this work alone. Our desire  
for service has expanded beyond what we initially dreamed of and as we approach our  
eight-year anniversary, we continue to work toward the organization’s sustainability. 
The burgeoning nonprofit has demands for program expansion outside North Carolina, 
and in response to the researched need, we seek to first scale our programming in the 
southern region of the U.S. We need to hire quality staff to support the expanding  
programming and organize our growing list of volunteers.  

We need dedicated personnel to provide legal and financial services, including 
grant writing and development work. We need those who can help secure facility spaces 
for our programming and assist with organizing our leadership tours like our first 
Global Leadership Experience Tour (Global LET)—designed to chart the Underground 
Railroad north to Canada. We initially planned the Global LET for summer 2020, but 
postponed it due to the COVID pandemic. We want to complete this tour in summer 
2024. Finally, we need experts in marketing, communications and storytelling.   

We are all formed by places and people. The Naval Academy has made me the  
person that I am today. Where else can a smart, ambitious and athletic Black girl with 
natural leadership skills from a small rural town in South Carolina—that most people 
ride through, but rarely stop to visit—go to eventually become a doctor, author or editor 
of multiple traditionally published books, or a small business owner and launch a  
nonprofit with her friends? The answer is the United States Naval Academy.  

The founders of Leadership LINKS have all been tested and have borne the strain, 
and we did not break. The Leadership LINKS story is the Naval Academy’s story. It is an 
American story. Thank you for spreading this good news and for LINKing Up with us at 
our official website, www.LeadershipLINKSInc.org, on social media (LinkedIn, YouTube, 
Instagram and Facebook) or via email at admin@LeadershipLINKSInc.org. a 

Above: Natasha Sistrunk Robinson ’02 is a mentor to  
MIDN Nilah Williamson ’25 who has participated in the 
Leadership LINKS program since its inception in 2015.  
 
Below, right: Intergenerational mentoring is at the core of  
Leadership LINKS. The Leadership Experience Tour (LET) 
2023 featured a Women of Color Mentoring Dinner at the 
University of Pennsylvania in Philadelphia, PA.
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To ensure the U.S. Naval Academy Alumni Association and 
Foundation (USNA AA&F) continues to fulfill its mission, 
the enterprise periodically reviews its operations, programs 

and services. Based on the evolving needs of alumni, family and 
friends of the Academy, the USNA AA&F recalibrates as necessary. 

Following a nine-month review of all programs and services, 
the USNA AA&F crafted Strategic Plan 2030. This blueprint for 
the next decade places greater emphasis on engagement and 
support for the alumni community. Enhanced programs designed 
to meet alumni, friends and family of the Naval Academy where 
they are will further strengthen the bonds that unite us. 

The Alumni Association’s Board of Trustees approved 
Strategic Plan 2030 in May. USNA AA&F President and CEO 
Jeff Webb ’95 discussed the philosophy behind Strategic Plan 2030 
with Shipmate.  

 
Shipmate: How was Strategic Plan 2030 crafted?  
Webb: We worked hard over the last year. We used survey input, 
interviews, conversations and our own observations to map the 
way forward for the alumni association.  

The first thing we did was revisit the mission statement.  
We developed a more concise and relevant version.  

We strengthen our MEMBERS’ BONDS to the Academy 
and to each other, to help them THRIVE AS LEADERS in and 
out of uniform and reach their FULL POTENTIAL. 

 
Shipmate: How will this mission statement influence the USNA 
AA&F’s operations?  
Webb: With this mission as a guide, we took all our ideas and  
initiatives and organized them into four key areas: Connect. 
Communicate. Support. Anchor. 

The first three are about how you experience us, whether it’s 
the way we’re communicating with you, or the way we’re supporting 
groups or you as an individual. The fourth, anchor, is about  
ensuring our financial health and stability so we can continue  
to deliver these services. 
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The U.S. Naval Academy Alumni Association and Foundation’s Strategic Plan 2030  
emphasizes greater engagement and support for our alumni community. It is designed to 
strengthen the ties that bind alumni, family and friends of the Academy. The enterprise 
aims to meet alumni where they are such as chapter events and tailgates like this one  
before the 2022 football game at Cincinnati, OH.  

EVOLVING TO BETTER SERVE 
ALUMNI, FAMILY AND FRIENDS

STRATEGIC PLAN 
2030
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As part of Strategic Plan 2030, the U.S. Naval Academy Alumni Association and Foundation 
aims to support individuals and groups to unlock their full potential. This includes the Naval 
Academy Minority Association, a Shared Interest Group, which unveiled a monument to 
James Henry Conyers, the Academy’s first Black midshipman, in Charleston, SC, in  
November 2022.
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While we had a business-like approach to this process,  
I would say it was fun work and we view it as important work as 
well. It’s fun because we’re going to be coming to individuals, 
chapters and classes, Shared Interest Groups (SIGs) and parent 
clubs and engaging with the alumni community wherever they are.  

 
Shipmate: How will the USNA AA&F’s Strategic Plan 2030 impact 
delivery of services and programs to alumni?   
Webb: We’ll be enhancing our level of support to individuals—
technically, with policies, ways and ideas to make your group 
better. We think there’s a lot of power within all the different 
groups and we think there’s a lot of potential to unlock across  
the groups as well. 

We also want to help individuals as they navigate career 
transition and other life transitions. We’ve been doing that, but 
we think we can do even more over time. It’s an exciting time  
for us as we transition into the Fluegel Alumni Center and we 
launch this plan. We are thrilled to be on this journey with the 
alumni community and excited about the days ahead of us. a 
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In April, a special screening of the documentary P.O.W.: Passing on Wisdom was held for 
alumni at the American Airlines Skyview Campus in Fort Worth, TX. The U.S. Naval Academy 
Alumni Association and Foundation is committed to honoring heroes and celebrating  
their legacies.
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AN OCEAN AWAY

The NetWork  
 By Lieutenant Andrea Howard ’15, USN

W hat I love most about the word 
“network” is the fitting imagery 
it inspires. First, the “net” must 

be cast to gather the potential nodes, but 
that initial assembly of individuals is the 
easy part. Then the real “work” begins.  
It takes sustained effort to not only build 
connection, but continually strengthen 
the links of the cable. Through the last 
large-scale gender integration of a naval 
community, the Women in Submarines 
(WIS) movement perfectly embodies the 
ethos of the NetWork. 

The above description does not  
diminish the considerable effort required 
to heave the net, and in fact, the survival 
and growth of the ecosystem depend 
upon its repeated casting and gathering 
of new people. Lieutenant Jenna  
Westerberg ’16, USN, and Lieutenant  
Isabel Krause ’17, USN, became the  
line-handling dream team over the past 
two years, representing WIS as the two  
female submariners in the United States 
Naval Academy’s Wardroom. At least 
once each semester, they hosted gatherings 
of more than 100 midshipmen in the  
new SCIF in Hopper Hall, facilitating  
enthralling conversations for prospective 
submariners with community giants like 
Lieutenant Commander Kristin Shaw ’10, 
USN, Lieutenant Commander Kayla  
Barron ’10, USN,  and Lieutenant Commander 
Emma McCarthy ’11, USN—the second  
female executive officer, the astronaut  
and the CNO’s aide, respectively. Each 
session, six or more women of follow-on 
classes augmented the panels and  
breakout rooms to share fresh stories of 
junior officer sea and shore experiences. 

With the nodes in place, the  
Submarine Officer Women’s Network 
(SOWN) stands poised to establish  
and bolster connections once newly  
commissioned ensigns depart the shores 
of the Severn. Just shy of 300 members, 
the group’s founding administrators  
include Lieutenant Commander  

Jacqueline Penichet ’13, USN, and  
Lieutenant Chase Pixa ’17, USN, as well as 
four department heads who commissioned 
through ROTC. The space exists for  
high-level engagements with the vice 
chief of naval operations and the N1  
Department, but also candid, peer-to-peer 
conversations about mentorship, command 
culture, reproductive health care and  
celebration-worthy milestones among this 
sub-submarine community. Lieutenant  
Sabrina Reyes-Dods ’14, USN, and  
Lieutenant Christina Lanier ’16, USN, 
—two of the Navy’s WIS Coordinators at 
COMSUBLANT—have leveraged this 
group for accurate, deckplate feedback for 
the WIS Plan of Record, which sets the 
timeline for integrating female officers 
and sailors into more crews. Women in 
the Silent Service have a valued voice. 

The WIS NetWork burst forth amid 
the vibrant buzz surrounding 40 years  
of women at USNA and now the first  
female Superintendent, but I would be  

remiss not to mention the critical male 
allies on the Yard and in the fleet, like 
Lieutenant Jimmy Catina ’16, USN, and 
Captain Chris Goodale ’17, USMC, who 
wholeheartedly seek out and mentor  
future representatives of the WIS  
movement. I recently learned that I won 
the Navy’s 2023 CAPT Joy Bright Hancock 
Award, but I sincerely credit all the above 
people and especially my Submarine  
Officer Advanced Course sisters— 
Lieutenant Commander Katie Wilson ’14, 
USN, Lieutenant Commander Elizabeth 
Corcoran ’14, USN, Lieutenant Ryder  
Ashcraft ’14, USN, and Lieutenant Megan 
Kinsley ’16, USN—for establishing,  
testing and always verifying my  
NetWork connection. a 

LT Andrea Howard ’15, USN, is the 
navigator and operations officer on NEW 
JERSEY (SSN 796). She graduated with a 
double major in political science and  
Arabic from the U.S. Naval Academy and 
was selected as a Marshall Scholar.
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The women of the 2021 Crew of OHIO (BLUE) with LT Andrea Howard '15, USN, and LCDR Emma McCarthy '11, USN.
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BRAVO ZULU
1950s 
 
’53: CDR Robert H. “Fuzzy” 
Knight, USNR (Ret.), was elected 
Commander of the Charleston, SC, 
Commandery of the Naval Order of 
the United States.  
 
 1960s 
 
’68: Mark C. Treanor was named 
the 2023 recipient of The James 
Webb Award for his novel A Quiet 
Cadence by the Marine Corps  
Heritage Foundation as part of its 
annual awards program. It is given 
for a distinguished work of fiction 
dealing with U.S. Marines or Marine 
Corps life. ADM Michael G. Mullen, 
USN (Ret.), was awarded an honorary 
doctor of law degree by Harvard 
University at its commencement 
ceremony in May for his many  
distinctive achievements during a 
43-year career in uniform, culminating 
in his service as the seventeenth 
chairman of the Joint Chiefs of Staff. 
 
 1970s 
 
’72: Charles “Skip” Lee finished his 
third term as the mayor of Sterling, 
IL, in May. During his 18-year  
presence on the city council, he led 
initiatives including ones related to 
economic development, riverfront 
development and social issues.  
 
’74: CAPT Dave Johnson, USN 
(Ret.), was inducted with the Class 
of 2023 into the Eastern Shore 
Baseball Hall of Fame in Salisbury, 
MD. After retiring, Johnson served 
as an assistant coach for numerous 
teams on the Eastern Shore, including 
Parkside High School, Wicomico 
American Legion, Perdue Chicks 
and currently the UMES Hawks.  
His work included compiling overall 
statistics for many of those teams, 
with some dating back more than 
20 years. He also kept the Eastern 
Shore Baseball League’s statistics 
and standings for nearly 20 years. 
 
’76: Jordan Smith was selected as 
an Amazon Future Engineer Teacher 
of the Year Award recipient. Smith 
is a teacher at Mountain View High 

School in California and is one of 
ten winners who received a $5,000 
cash award and $25,000 to support 
the computer science program at 
Mountain View. 
 
’78: Dana Sales was recognized  
as the 2023 Man of the Year by  
the Pajaro Valley Chamber of  
Commerce and Agriculture.  
He served 35 years as a trustee  
on the local and county boards of 
education and was also instrumental 
in the creation of local nonprofits 
that benefit children and education. 
 
 1980s 
 
’83: CAPT Joseph L. Spruill, SC, 
USN (Ret.), was appointed to serve 
a four-year term on the Secretary  
of the Navy’s Navy and Marine 
Corps Retiree Council. The Council 
advises the Secretary on matters of 
importance to the retired military 
communities of the United States 
Navy and Marine Corps. 
 
’86: RADM Tom Luscher, USN 
(Ret.), was named the new board of 
directors president of The ASCEND 
Collective in May. He has been an 
advisor with The ASCEND Collective 
for more than two years as part of 
the original advisory board for  
Veterans ASCEND.  
 
‘87: Mark Kozar was awarded the 
Calendar Year 2022 (SECNAV)  
Department of the Navy (DON)  
Financial Management Lifetime 
Achievement Award. Kozar  
exemplifies the core values of  
the DON and his outstanding  
performance, actions and  

contributions have had a significant 
impact to the DON and financial 
management field. Mike Spanos 
has been named chief operating  
officer of Delta Airlines. Spanos 
most recently was president and 
CEO at Six Flags Entertainment  
and previously spent more than 25 
years in a variety of leadership roles 
at PepsiCo and the Pepsi Bottling 
Group. Willie Jett was appointed 
by Minnesota Governor Tim Walz 
as the state’s commissioner of  
education in December 2022, and 
is responsible for more than 2,200 
educational facilities and 880,000 
students. Jett has taught, served as 
a principal and as a superintendent 
in the state education system for 
more than two decades. 
 
 1990s 
 
’91: Dan Forry was named chief  
financial officer of the Penn Manor 
School District in Millersville, PA. 
 
’92: CDR David B. Lillefloren, 
USNR (Ret.), was appointed CEO 
at Sunraycer Renewables in May. 
He is responsible for overseeing 
and growing Sunraycer’s renewable 
energy platform, including its efforts 
to acquire and develop solar and 
battery storage projects in the U.S. 
 

Class of 1972 Leadership Award   
The Class of 1972 presented its Leadership 
Award to then-Midshipman (and now Ensign) 
Faith K. Brooks ’23, USN. Brooks graduated with 
a 4.0 and was among the top 5 percent of her 
class in the Military Order of Merit. She is going 
to MIT after graduation, then planning to head 
to the Naval Air community.   

Dr. Gene “Skip” Kohler ’72 initiated the  
Leadership Award project several years ago,  
and he recently turned the responsibility over  
to Dr. Ray Glennon ’72. ®

’98: Stacey Moy was named Special 
Agent in Charge of the FBI’s San 
Diego Field Office. He is the first 
Asian American to hold the post. 
He joined the FBI in 2004.   
 
 2000s 
 
’09: William Prom was selected as 
the 2022 Naval History author of 
the year by the U.S. Naval Institute 
for his articles “The Brothers 
Brown” and “When the War 
Against the Slave Trade Picked Up 
Steam” in Naval History magazine. 
 
 2020s 
 
’23: 2ndLt Adrian Johnson, USMC, 
a Dallas native, received the key to 
Dallas in May from Marcus Lutrell, 
a Navy SEAL who was the lone  
survivor from Operation Redwing in 
Afghanistan. Lutrell was an honorary 
graduate with the Class of 2023. 
Johnson is a three-time brigade 
boxing champion.

Do you know someone who  
deserves a Bravo Zulu?  

Send to comms@usna.com.
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Dr. Ray Glennon ’72, CAPT Rick Rubel ’72, USN (Ret.), and CAPT Tal 
Manvel ’72, USN (Ret.), presented the Class of ’72 Leadership Award to 
then-Midshipman (and now Ensign) Faith K. Brooks ’23, USN, in May. 
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