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LETTER FROM
THE PRESIDENT

LEGACY OF VALOR |

By Jeff Webb ’95

KATE’s crew froze as a cable attached

to a Japanese mine scraped along the

length of its port side. Commander
Charles W. Burlin ’44, USN (Ret.), vividly
recalls the tension enveloping the
submarine’s crew.

From his Cape Cod home in January
2024, Burlin shared memories of his service
during World War IT and his battle action
in the Tsushima Straits in 1945. He was a
communications officer aboard SKATE
during World War IT’s Operation Barney.

It was my privilege to hear this
harrowing tale firsthand from a member of
the Greatest Generation. It was poignant
reminder of one of our most sacred
missions: honoring those whose service
and sacrifice secured the freedoms
Americans enjoy today.

In June, the nation will commemorate
the 8oth anniversary of D-Day. The U.S.
Naval Academy Alumni Association and
Foundation (USNA AA&F) is highlighting
the service of WWII veteran alumni
through a series of Shipmate stories and a
roundtable discussion on 25 April. This
event, to be held at the Fluegel Alumni
Center, will center on the value of preserving
and sharing the stories of World War IT
veterans to inspire future generations.

Our Legacy of Valor campaign began
with gathering stories from WWII alumni.
The first Shipmate stories appeared in the
January-February issue and will continue
in the May-June and July-August issues.
Complementary digital content can be
found at www.youtube.com/@USNAAlumni.
Sharing stories of Academy alumni will
continue with Korean, Vietnam and Cold
war veterans in future issues this year and
into 2025.

On the Road
As part of USNA AA&F’s strategic plan to
connect and meet members of the alumni
community where they are, Executive
Vice President of Engagement and
Communications Captain TJ Grady 96,
USN (Ret.), and Senior Director of Alumni
Engagement and Outreach Programs
Nancy Murray met chapter and parent
club members in Hawaii and Northern
California in January. In February, they
engaged with alumni and parents in Florida.
Their outreach is designed to help us
measure the impact of our organization
and its programs through face-to-face
encounters. This will be a multi-year
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endeavor with the goal of visiting each of
the 104 chapters and the majority of the
77 parent clubs across the country in the
next several years.

This issue of Shipmate includes the
first Chapter Spotlight (see story on page 30),
a new feature that highlights the great
things chapters are doing for local alumni,
the Naval Academy and their communities.
The Jacksonville, FL, chapter offers a
model for supporting veterans nonprofits,
promoting the Naval Academy and
engaging local alumni through a super-
sized Army-Navy watch party at an NFL
stadium. BZ to Jacksonville for creating
an extraordinary event that delivers about
$30,000 annually to veterans’ charities!

Historic Command

On 11 January, we welcomed Vice Admiral
Yvette Davids ’89, USN, as the Naval
Academy’s 65th Superintendent (see story
on page 6) during a change of command
ceremony in Memorial Hall. The gathering
was quite special considering the many
distinguished guests, representation from
classes of 1989 and 1990, the Superintendents’
personal guests and members of two
Shared Interest Groups, USNA Women
and the USNA Minority Association.

Davids is full speed ahead in her new
role. Beyond her typical commitments
during the week, she can easily be found
at Navy sporting events across the Yard.
From our work together, I can see Davids
clearly understands the positive role our
parent and alumni community can play
in helping the Naval Academy execute
its mission.

We again want to thank Vice Admiral
Fred Kacher ’90, USN, for his steady
leadership as the Academy’s 64th
Superintendent. Kacher assumed duties
as commander of the United States
Seventh Fleet in February.

Remembering Nava and DeMars
On 6 February, Captain Miguel Nava ’17,
USMC, was lost when the CH-53E Super
Stallion helicopter he was aboard crashed
in Pine Valley, CA. He was one of five
members of the Flying Tigers of Marine
Heavy Helicopter Squadron (HMH) 361
who were lost.

Miguel was a husband, a father, a son,
a brother, a friend and a Marine. We join
his wife, Ryann, 5-month-old son, Luca,
his brother, Nikolas, and parents, Lisa and

U.S. Naval Academy Alumni Association & Foundation
President and CEO Jeff Webb '95 met with CDR Charles W.
“Bill" Burlin '44, USN (Ret.), in January 2024. Burlin is
among the alumni who participated in Shipmate's Legacy
of Valor series on World War Il veterans.

Javier, in mourning his loss, and the loss
of his four fellow Marines from the Flying
Tigers of Marine Heavy Helicopter
Squadron (HMH 361). Also perishing in
the crash were: Captain Benjamin Moulton,
USMC; Captain Jack Casey, USMC; Lance
Corporal Donovan Davis, USMC; and
Sergeant Alec Langen, USMC.

Our Alumni Association and Foundation
Memorial Affairs team helped coordinate
support and response with the Naval
Academy and the family.

I conveyed the following thought on
social media and email, and wish to repeat
it here as well: When we lose brave men
and women who selflessly serve in the
defense of our freedom, it is brutal and
heartbreaking. We should pause and be
reminded that our service members
accept immense risks every day. When
they perish, as we grieve, we must lock
arms as a community and embrace their
classmates, friends and family.

Admiral Bruce DeMars ’57, USN (Ret.),
passed away on 3 February in Falls
Church, VA, at the age of 88 after a brief
illness. DeMars was born in Chicago, IL,
on 3 June 1935. He is a 2009 Alumni
Association and Foundation Academy
Distinguished Graduate.

DeMars is survived by his wife of 66
years Margaret; his brother Lee (Joanne);
his son Bruce Fitzhugh DeMars (Patty);
his daughter Margaret Troup (Jamie);
three grandchildren, Rebecca Gills
(Matthew), Bruce (Brinn) and Catherine
Troup; and three great grandchildren,
Grace Gills, Everly Gills and Hattie DeMars.

Beginning in 2010, I had the honor of
serving on a Naval Academy committee
chaired by DeMars. He had a sharp mind,
a quick wit and an uncanny ability to steer
a discussion to a decision quickly, but
without rushing. Spending that time with
him was enjoyable and a phenomenal
learning experience. We join his family
in mourning his loss. &
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Fair Winds and Following Seas
to Chadwick '62

Rear Admiral Stephen Kent Chadwick '62, USN
(Ret.), the 71st Commandant of Midshipmen,
passed away on 18 January after a three-year
battle with Acute Myeloid Leukemia.

He enlisted in the Marine Corps, at the age
of 17, with parental permission. After bootcamp
at Parris Island, SC, he attended Birmingham
Southern College and earned an appointment
to the Naval Academy.

Rear Admiral Chadwick’s assignments
included commanding two Navy warships and
a combat advisory group in the Republic of Vietnam. As a Navy captain,
he commanded a Tactical Destroyer Squadron of up to 15 ships in the
Atlantic and Sixth Fleet (Mediterranean) operations.

He served as Commandant at the Academy between 1985 and
1987. After a year as the head detailer at the Bureau of Naval Personnel,
he assumed command of Navy Region Hawaii and all surface ships
assigned to the Mid-Pacific Group.

Following his retirement from the Navy, he continued his mission of
service on the board of nonprofit organizations including the Naval
Academy Athletic & Scholarship Foundation, Heritage Conservancy,
1st LT Travis Manion Foundation and as a court appointed special
advocate for children at CASA of the South Plains. For five years,
he was president of the Naval Academy Class of 1962.

The funeral service for Chadwick will be held at the Naval Academy
Chapel at 10:30 a.m. on 10 May followed by burial at the Naval
Academy Cemetery. [=]

Week of Gratitude

¥ Pt s During the fifth annual
Week of Gratitude
(9-11 January),

U.S. Naval Academy
Alumni Association
and Foundation
(USNA AAG&F) staff
placed personal
phone calls to 1,771
supporters, recorded
15,098 ThankView
video messages and
contacted 77,840
alumni, parents and

The 2024 Week of Gratitude offered the USNA AA&F to
express its appreciation to Naval Academy alumni, donors
and friends.

friends with our kickoff email.

The Week of Gratitude is designed to share messages of thanks
and gratitude to alumni, donors and friends of the Naval Academy.
The USNA AA&F received more than 210 submissions to our mosaic at
www.usna.com/gratitude, with many donors and volunteers adding
messages on why they support the Academy.

Included among the messages was this one, “I support USNA because
my time in Annapolis is one of the high points of my life and career and |
want to share that opportunity with others.” [=]
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Al Cantello Sr., who coached Navy's cross country and track & field teams for 55 years,
died on 17 January. Under his direction, the midshipmen made 12 appearances in the
NCAA Championships.

Legendary Coach Cantello
Passes Away

Al Cantello Sr., who coached cross country and track and field at the
Naval Academy for 55 years, passed away on 17 January. Cantello
retired from coaching on 30 August 2018. He served as Navy's head
cross country coach for 50 years.

During his time working with midshipmen athletes, Cantello collected
a combined 49 N-Star victories over Army as the head coach of the
cross country and track and field programs.

Cantello was a standout on the La Salle University track and field team
from 1951-55, where he was a two-time All-American in the javelin.

He was enshrined in La Salle’s Hall of Athletes as a charter member,
as well as the Middle Atlantic Conference Hall of Fame and Penn Relays
Wall of Fame for his individual success.

A world-class competitor in the javelin throw, Cantello once held
every national and international record in the event. In 1959, he set a
world record in the javelin (282 feet, 3 inches) and the following year
he competed with the U.S. Olympic team at the 1960 Games in Rome.
In 1964, Sport magazine named Cantello to its all-time track and field
team and voted him the world's greatest competitor in the javelin.

Upon his graduation from La Salle, Cantello joined the Marine Corps,
where he served for 10 years.

Competing at the Heptagonal Championships through 2002,
Cantello and the Midshipmen earned outright titles in 1974, 1992
and 1996. After joining the Patriot League in 2003, Cantello and the
Midshipmen captured eight Patriot League Championships in nine years
from 2008 through 2016. His teams made 12 appearances at the NCAA
Championships. The 1985 and 1992 teams recorded the highest finish
for a Midshipmen squad, as they both placed seventh overall. [=]

UPDATE YOUR PROFILE

Log into Online Community at usna.com to update your profile.
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Caldwell '81 Passes Old Goat
Award to Aquilino '84

N . B Aquilino '84, USN,

: y | received the Old Goat
Award from Admiral
James “Frank”
Caldwell '81, USN,
on 9 January at the
Pentagon. The Old
Goat Award is given
to the longest serving
Naval Academy
graduate on active duty.

“It has been my
absolute privilege to
serve as the Old Goat
for the last year and a
half,” Caldwell said. “Admiral ‘Lung’ Aquilino is an amazing leader and the
consummate warfighter. He'll make an excellent Old Goat while continuing
to serve our navy and our Nation. ‘81 Sir!"

Aquilino accepted the award with a bit of humor.

“Everyone already calls me an old goat, | guess this just formalizes it,”
he said. "I receive this award behalf of the entire proud Naval Academy
Class of 1984, all of whom, | can assure you, would be surprised that |
am the last man standing. It has been the honor of my life, and | can
think of no greater career than as a fighter pilot in service of the United
States Navy.

“I want to thank Admiral Frank Caldwell for his service and leadership
for more than 40 years in uniform in the greatest Navy in the world.
Thank you, U.S. Naval Academy Alumni Association and Foundation for
this award, | cannot wait to pass it on.”

The Old Goat Award started with Rear Admiral Alton Stocks '72,
USN (Ret.). [=]
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ADM John C. Aquilino '84, USN (left), receives the Old
Goat Award from ADM James F. Caldwell ‘81, USN, on

9J y at the Pent The award is passed along to
the longest serving Naval Academy graduate on active duty.

Shipmate offers a hearty
BZ to the Classes of
1974 and 1999, as they
commemorate their 50th
and 25th graduation
anniversaries. We thought
it would be fun to reflect
on Shipmate's coverage
of your graduation year
and what was happening
in the fleet and on the
Yard during those times.
We invite all classes
and alumni
to explore
our digital archives that include all Shipmate issues dating
back to the inaugural issue in May 1938 at www./usna.com/
shipmate/archived-issues. [=]

As the Classes of 1974 and 1999 prepare to celebrate
their 50th and 25th anniversaries, respectively, this
year, the USNA AA&F wanted to spotlight Shipmate
coverage during their graduation years.

MEDICAL FACILITATION

Health Resources Online

As part of the U.S. Naval Academy Alumni Association and Foundation’s
(USNA AA&F) endeavor to expand its efforts to support alumni, the
Alumni Support Services department created a medical facilitation
webpage. This online resource is designed to be the ultimate “gouge”
handbook for alumni when it comes to navigating the Veterans
Administration, understanding Tricare benefits or connecting to a
Veterans Service Organization (VSO).

Visitors to www.usna.com/alumni-support-services-medical-facilitation
will find information on the following topics:
* VA Benefits

* VSO's
* TRI Care Options
* End of Life Support

« Living Will Resources

* Mental Health Services

* Parkinson’s Resources

* Integrated Health Options

There is also a medical discussion board on myusna.com that supports
alumni helping alumni in times of need. In addition, USNA AA&F will
start providing quarterly health webinars starting in late April. The first
webinar will be on VA Benefits.

In addition to the medical facilitation site, Alumni Support Services is
focused on assisting alumni with its career programs, continuing education,
coaching and mentorship, memorial services and alumni spouse
support. The new landing page that houses all these resources can be
accessed by going to usna.com and choosing “Alumni Support Services"”
from the “Find and Connect” or “Events and Programs” drop down menus.
Over this first year we are identifying where we are leading activities,
where we are partnering with others and where we are just facilitating
information. The Alumni Support Services department will be built over
the next three years. [=]
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HISTORIC COMMAND

DAVIDS '89 TAKES HELM AS SUPERINTENDENT

PHOTO BY MC1 ROBERT BALDOCK COURTESY OF USNA

Chief of Naval Operations Admiral Lisa Franchetti (right) congratulates VADM Yvette Davids '89, USN (left), during the
11 January change of command ceremony in Memorial Hall. VADM Fred Kacher '90, USN (middle), served as the Naval
Academy's 64th Superintendent before handing the reins to Davids.
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tars descended upon Memorial Hall
for a historic moment in early January.

Retired and active-duty flag officers,
current and former Secretaries of the
Navy and Chiefs of Naval Operations,
Distinguished Graduates and barrier-
breaking trailblazers were among those
who packed the solemn chamber on
11 January to witness Vice Admiral Yvette
Davids 89, USN, officially take the reins as
the Academy’s 65th Superintendent from
Vice Admiral Fred Kacher ’90, USN.

The change of command ceremony
drew what Chief of Naval Operations
Admiral Lisa Franchetti called more than
2,700 years of “inspirational leadership.”
Members of the Classes of 1989 and 1990,
Women’s Shared Interest Group, Naval
Academy Minority Association and several
West Point alumnae were in attendance to
witness Davids become the first woman to
serve as the Academy’s Superintendent.

Davids’ term as Superintendent was
delayed by six months thanks to a senatorial
hold on all flag officer promotions. At the
time of the change of command ceremony,
Kacher was awaiting his promotion to
vice admiral and was scheduled to head to
Yokosuka, Japan, to serve as commander
of the U.S. Seventh Fleet.

Franchetti said the outpouring of
VIPs in attendance reflected the impact
Davids and Kacher have had on the Naval
Academy and the Navy.

“That is a fitting tribute and a testament
to the incredible support that these two
officers have” said Franchetti, the first
woman to serve as CNO.

In addition to family and friends,
the change of command ceremony drew
Secretary of the Navy Carlos Del Toro ’853;
former Secretaries of the Navy John H.
Dalton ’64 and Kenneth J. Braithwaite 84;
former CNO Admiral Michael Gilday ’85,
USN (Ret.); former Superintendent Vice
Admiral Sean S. Buck’83, USN (Ret.);
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Admiral Michael G. Mullen ’68, USN (Ret.); General John R. Allen 76,
USMC (Ret.); Admiral Mark E. Ferguson ’78, USN (Ret.); Michelle J.
Howard 82, USN (Ret.); Rear Admiral Julius S. Caesar *77, USN (Ret.);
and Lieutenant General Lori Reynolds 86, USMC (Ret.).

Maryland Governor Wes Moore and Annapolis Mayor Gavin Buckley
were also in attendance.

Davids appreciated the support from mentors, her trailblazing
predecessors, classmates and Naval Academy sailing teammates.

She accepts the responsibility of preparing midshipmen to lead with honor
and integrity once they commission into the fleet or Marine Corps.

“The Naval Academy bears the torch for our culture, and I am so
grateful for this opportunity to serve as keeper of the flame,” Davids said.
“I am beyond honored to become the 65th Superintendent of the United
States Naval Academy, and I look back on the experiences of those before
me to guide the way ahead.”

Davids thanked Kacher for his “tremendous example of leadership”
during his tenure as Superintendent. She noted that her husband, Rear
Admiral Keith B. Davids ’90, USN, and Kacher shared a common fault.

“They were only one year off from the greatest class ever,” Davids joked.

Unwavering Responsibility

While interspersing humor in her address, Davids acknowledged the
Academy’s essential mission. She advised the Brigade of Midshipmen
to absorb the lessons of those who came before them while preparing to
confront the ever-evolving threats they’ll face after graduation.

She encouraged current and future midshipmen to strive for exceedingly
higher levels of excellence.

“The Navy continues to adapt and to grow, breaking down institutional
barriers to allow growth to produce war-fighting readiness and to enable
the fullest expression of our core values,” Davids said. “That adaptability is
also what we ask of our midshipmen, that they learn from the past and that
they continue to challenge themselves ... Every generation of commissioned
officers is better than the last”

Davids, whose father served 27 years as an Army officer, arrived in
Annapolis from San Diego, CA, where she was acting commander, Naval
Surface Force, U.S. Pacific Command. Her career as a surface warfare officer

VADM Yvette Davids '89, USN, with her twin sons, Kai and Kiernan, following the 11 January change of
command ceremony in Memorial Hall.

lumnae

“Today means we now
have representation
from a leadership
perspective for
women where we
haven't ever, in the
history of the United
States Naval Academy. As a graduate
of this fine institution, | feel like today
the Naval Academy has come full circle.
It's well overdue and | look forward
to great things from Admiral Davids.”

—Rhonda Scott '97,
Women's Shared Interest Group director

“For alumnae, it's
really a great day.
It's going to be a
game-changer.”

—Linda Postenrieder '82,
Women's Shared Interest Group
president

“It was an honor
just to be in the
room today. It's a
huge day. It's been a
long time coming.”

» —Kendra Chappell '94,
‘ Women'’s Shared Interest Group
treasurer
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“It's not just today,
but that she's leading
going forward and
demonstrating the
possibilities for
everybody to lead.”

—Colonel MJ Pallotta '94, USMCR

“It's an incredible
honor to be in
attendance for a
historical event. The
64 superintendents
who came before
her have all had
something in common and Admiral
Davids is breaking the mold. It's
incredible to know our Academy is
in such great hands.”

—Lieutenant Joe Cordona 15, USN,
Athletic & Scholarship Programs trustee

“Congratulations and
welcome to Vice
BT Admiral Davids.
s> She is a warfighter,

:/‘ a trailblazer, and

‘ 3 the embodiment of
4

Naval Academy alumni
service and achievement. | am eager
to see the impact she will have on
the institution and most importantly
the Brigade of Midshipmen on her
watch. Admiral Davids is a highly
energetic leader and | am excited

for our work ahead.”

—Jeff Webb '95,
U.S. Naval Academy Alumni Association
president and CEO
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Secretary of the Navy Carlos Del Toro '83 presents the end of tour award to VADM Fred Kacher '90, USN,
during a 11 January change of command ceremony at the Naval Academy. Kacher, who relinquished the
reins as Superintendent to VADM Yvette Davids '89, USN, was preparing to head to Yokosuka, Japan, to
serve as commander of the United States Seventh Fleet.

includes commanding CURTIS, BUNKER HiLL and Carrier Strike Group 11.
She deployed in support of Desert Shield/Storm, Iragi Freedom and
Enduring Freedom.

Her assignment to CURTIS in support of operations Enduring Freedom
and Iraqi Freedom in 2007 made her the first Hispanic American woman to
command a Navy warship.

In 1990, Davids began a three-year assignment aboard SaN JOSE,

a combat stores ship deployed in support of operations Desert Shield

and Desert Storm. During that deployment, Davids was ordered to

BUNKER HILL from SAN JOSE. She needed special permission to board the
ship because at the time women were not allowed to serve in combat zones.

She served as executive officer of the destroyer HIGGINS during the
initial combat operations of Iragi Freedom. Twenty years after she first
stepped aboard BUNKER HILL, Davids assumed command of the ship and
served as air defense commander for the Carl Vinson Carrier Strike Group.

Davids is a 2002 graduate of the Naval War College with a master of
arts in national security and strategic studies and a 2012 graduate of the
Industrial College of the Armed Forces with a master of science in national
resource strategy.

During her remarks in Memorial Hall, Davids thanked the women of
the Class of 1980, the Academy’s first alumnae.

“They were the trailblazers who sailed into uncharted waters and
opened the path for all women at the United States Naval Academy,”
Davids said. “I am so grateful for your courage, outreach and support.”

Del Toro lauded Davids’ leadership credentials. He expects she will be
a role model for all midshipmen.

“She is indeed the very representative of everything that makes America
special,” Del Toro said. “Regardless of our race, our gender, where we came
from, who we love, our nation, these United States provide opportunities to
excel to those who work for it. Vice Admiral Davids, your career has led you
to this moment. I could not be more excited for you to lead this school that
we both love so much.”

Franchetti spotlighted the precarious times in which Davids is assuming
command of the Naval Academy. Conflicts in Israel, Ukraine and in the



Red Sea, illustrate the of significance of training the next generation
of warfighters to lead immediately upon commissioning.

“Our forces are facing a complex and rapidly changing
opponent,” Franchetti said. “They are facing multi-faceted
threats, ones that require leaders of character. Leaders who are
prepared to be bold, who have the agility to think, act and operate
differently to preserve the peace and respond to the aggressors.

“Having a leader like Yvette Davids at the helm of the United
States Naval Academy at this critical time, should give us all the
utmost confidence that the ensigns and second lieutenants of the
Class of 2024 and beyond will be ready to answer all bells wherever
and whenever they are called to duty. You are breaking new ground
here and you are the right person at the right time to do it.”

Davids embraced the challenge.

“Your success is our nation’s success,” Davids said. “The
training you receive here will prepare you well to serve in this time
of great consequence where the stakes have never been higher”

Dream Realized
Kacher assumed the role as acting Superintendent in August 2023.
He thanked Del Toro and Franchetti for the opportunity.

for powerful storytelling. The Campus will connect the U.S. Navy'
Ity with the absolute imperativ
advanced technologies, energy balance and humanitarian assistance. It is vital that the American
people understand the importance of a strong and viable naval force. As a maritime nation,

our future depends on it. Scan the QR code to support the project and learn more
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NMDF

honor and loy

UsS. NA\/AIAADEMY
lumnae

“Thank you both for your leadership and faith in me as I
embarked upon a job that every midshipman at one point dreams
about, even if just for a second,” Kacher said. “I'm confident I
leave the Academy on firm footing just as it was left to me. For
the second time in my life, I can say 33 years after the first time,

I leave the United States Naval Academy more grateful and more
prepared for the adventure ahead where I plan to do my utmost
to earn this nation’s trust every day.”

Kacher said the Brigade of Midshipmen inspired him.

“It was a privilege to join our midshipmen as they committed
to serve at ‘2 for 7’ night, celebrated at pep rallies, competed all
over the Yard and country and earned their service assignments
as future leaders in the Navy and Marine Corps,” he said.

Franchetti thanked Kacher and his staff for upholding the
Academy’s mission to prepare midshipmen mentally, morally and
physically while providing stability during the transition period.

“You made sure, whatever turbulence there was, it did
not affect the Brigade or the mission of the Naval Academy,”
Franchetti said. “Your unwavering dedication to execute the
mission of the Naval Academy made sure this academic year,
the reforming of the Brigade and everything that goes with it
got off to a great start” &

SEIZE THE OPPORTUNITY
TOINSPIRE THE NEXT GENERATION

The National Museum of the United States Navy Campus provides the perfect platform

cy of service, ¢
zonfronting it today, including forward pr

NAVY MUSEUM DEVELOPMENT FOUNDATION | WASHINGTON, DC | NMDF.ORG
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CONTRIBUTOR’S NOTE:

I have had many a male role model and mentor
over the years, which for me and other women was
a necessity due to the lack of senior women in the
Navy in the 1980s. I'm grateful to have found such
engaged and supportive leaders. My mentors
included men like Commander Gary E. Cerezo 79,
USN (Ret.), Captain Roger Onorati ’61, USN
(Ret.), Captain Dale Lumme ‘80, USN (Ret.),
Commander John Dillon ’72, USNR (Ret.), and
Captain Rusty Yeiser 74, USN (Ret.), who treated
me and other women fairly and with respect.

As we celebrate the historic event of Vice
Admiral Yvette Davids 89, USN, taking command
as the 65th Superintendent of the Naval Academy,
we can look back at her career and the thousands
of successful alumnae to understand the critical-
ity of the role of men in building strong women
leaders. While the success of alumnae is no doubt
the result of their own merit, we do not want to
overlook the moral courage of the men who step
up as allies, especially at times when doing so is
extremely challenging.

We in the Women’s Shared Interest Group
(SIG) asked Dave and Brad to pen this article in
the spirit of the fellowship so pivotal to our alumni
community and our military—and in recognition
that misogyny is the real enemy in the fight for
gender equality. We have come a long way since
the day the Class of 1980 reported on I-Day, but
reality is that the C-Suite, Congress and the Flag
Mess remain overly dominated by men.

Issues such as sexual assault and challenges
such as childcare are often seen as gendered, not
core leadership considerations as important to
our military’s readiness as the number of hulls in
our fleet. Now more than ever, we need men at all
levels of our Navy, Marine Corps and Alumni
Association to take an active role in addressing
the perceived and real challenges women have,
to extend a seat at the table to someone different
from themselves and to create a culture where the
merit of one’s work is the focus, and where each
individual is given room to contribute meaningfully
and lead, regardless of gender.

We believe that the vast majority of our
USNA community is filled with as much pride for
the accomplished women of USNA as we are, and
we hope that through some of the tools described
in this article, we will see even more success
stories in decades to come. Go Navy!"

—Linda “Postie” Postenrieder 82,
president, Women’s Shared Interest Group
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RISING ATHENAS
AND WHAT GREAT
MALE ALLIES DO

By Captain David G. Smith ’87, USN (Ret.), and W. Brad Johnson

here has been significant progress toward improving command climate,

organizational culture and retention and advancement of women.
These are the outcomes that our naval profession and Naval Academy have
achieved through efforts to increase gender diversity and equity over the
past four and half decades. Evidence of progress is palpable for anyone who
experienced the Naval Academy in the 1980s, returns today and spends
time with midshipmen. Gender dynamics in Bancroft Hall, classrooms and
on athletic fields are markedly different—in a good way!

Yet, it’s no secret that women face significant disadvantages in the
military and that these inequities negatively impact mission effectiveness,
families’ health and stability and our national security broadly. Cultural
change is hard work. Management gurus emphasize the importance of
stakeholders—key decision makers and influencers—demonstrating
openness to change and showcasing evidence on the connection between
gender equity and mission achievement. Male leaders who publicly support
gender equity and inclusion have been called “tempered radicals” because
they are cultural insiders (men) with an outsider perspective (the value of
gender equity)—and they are often the key to cultural change. Over the last
four and a half decades, women have been working to complete gender
integration in our profession. There has also been a core group of male
allies (tempered radicals) showing up. Any woman affiliated with the Naval
Academy can tell you who these men are.

As two former naval officers, we are fascinated by this question:

What does world class male allyship for gender equity look like? In other
words, what do these men actually do to promote the equitable inclusion
of women at the Academy and in the fleet? We are also both professors,

“He [my staff platoon commander]
viewed me just as a Marine. Not a
female Marine; not a small, short
Marine; just a Marine like any
other male Marine who wanted
to be an infantry officer or
artillery officer.”

—Capt Virginia Brodie "15, USMC

Capt Virginia Brodie "15, USMC, was one of the first two
female Marine artillery officers who graduated from the
Basic Officer Leader Course on 17 May 2016 at Fort Sill.
She earned a place at the top of her class.
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Tabitha Strobel "10 was part of the first cohort of women to
serve on submarines. Like many women entering traditionally
male-dominated spaces, Strobel felt it necessary to be
deliberate when seeking advice from male colleagues to
avoid misconstrued perceptions.

researchers and social scientists who value
and leverage research evidence. Our
research yielded some consistent themes:
A lot of men recognize the toll that
codified sexism and inequity exacts from
their mothers, sisters, daughters and
women colleagues. They grasp both the
organizational and team performance
case and the moral imperative for full
gender inclusion in the workplace. They
see equity and equality as an expression
of their commitment to dignity and
respect, and they are eager to learn how
to show up as better allies for women at
work. In other words, there are a lot of
good guys out there who are creating
change and even more who just aren’t
sure what to do and how to get started.
So, we created an ally playbook for
the average dude, a guide for men on
showing up as a genuine accomplice,
collaborator and advocate with women
in creating a workplace that works for
everyone. To do it, we interviewed lots of
women, each a leader in her field, and
asked them what genuine male allies
actually did in behavioral terms. Several
of these women are highlighted in this
article so that you hear their voices and
what was most impactful from their
perspective. Many women nominated
a specific male ally as an exceptional
exemplar. We interviewed those men too.
And in doing so, we discovered something
else: There’s a lot in this for men who do
allyship well. Men who often collaborate
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and partner with women at work have wider networks, better
access to information, stronger friendships, increased emotional
intelligence, better work outcomes and recognition for their
inclusive style of leadership.

What follows are highlights of some of the salient ally
actions gleaned from our research and included in our books
Good Guys: How Men Can Become Better Allies for Women in
the Workplace and Athena Rising: How and Why Men Should
Mentor Women. We define allyship as actively promoting
fairness and equity in the workplace through supportive and
collaborative personal relationships and public acts of sponsorship
and advocacy intended to drive systemic improvements in the
workplace culture.

We'll start with some of the interpersonal actions and move
on to some public actions that require some serious courage and
fortitude to create sustainable change in everyday practices that
affect everyone.

Interpersonal Allyship

Allies saw women as competent leaders with potential and
learned to overcome biased perceptions of women at work.
Recalling her experience breaking the direct ground combat
barrier, Captain Virginia Brodie 15, USMC, explained how an ally
believed in her, opened doors and ushered her into the Marine
Corps’ first Artillery School class with women.

“He was my staff platoon commander, an infantry officer in
charge of my platoon,” Brodie said. “He’s responsible for counseling
and career guidance for MOS. He viewed me just as a Marine.
Not a female Marine; not a small, short Marine; just a Marine like
any other male Marine who wanted to be an infantry officer or
artillery officer. He saw me as an artillery officer, but the only
problem was the law didn’t allow that yet. His plan was to set
me up for success with an MOS that would help me become an
artillery officer later on in my career” In Captain Brodie’s case,
it happened sooner than expected.

LtCol Amy McGrath '97,
USMC (Ret.), was the

first woman Marine Corps
pilot to fly the F/A-18

on a combat mission.

She appreciated the efforts
of men who mentor their
women colleagues.

MARCH-APRIL 2024 « SHIPMATE 11
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Some men also had concerns over
how other male colleagues might perceive
them when they support, mentor and
advocate for women in their unit—but not
allies. Women feel this wariness too and
purposefully work to manage situations
to avoid giving people something to talk
about. Tabitha Strobel 10 described this
in her experience in the first cohort of
women to serve on submarines.

“Perceptions were certainly an issue,”
Strobel said. “I always kept that in mind
whenever [ was seeking out advice. If I
wanted to ask my chief a question or
needed advice from him, I would always
be very deliberate. I never really hung
around in the division spaces. That wasn’t
my hangout, that’s my workplace. I just
go there to do the job that I have to do,
to make sure things were going well, and
then I would leave.

“I thought that was really important
because on a submarine your workspace
is your personal space. I tried to be very
deliberate in where I was going and why
I was there”

In our research we found that men
who lean into allyship with women at
work leveraged various motivations.
First, we often heard narratives that
challenged their sense of fairness when
a woman they knew personally or
professionally (family member, friend,
work peer, mentee, mentor) shared how
she had been unfairly treated through
biased or discriminatory behavior—

ADM Michelle Howard '82, USN (Ret.), was the first Black
woman to reach flag rank and the first woman to wear four
stars. She appreciated how her male mentor “remembered
the unique position | was in as both a woman and minority.”

12 SHIPMATE - MARCH-APRIL 2024

“I would make sure to seek their
[women] input, so that the guys

in the room who had the most
experience and had that alpha
male bravado didn’t steal the show
just because they were the ones

who talked first.”
—CDR Michael Wisecup ’98, USN (Ret.)

CDR Michael Wisecup "98, USN (Ret.), employed a “pull”
attitude by asking specific and direct questions to women
during meetings to ensure they were heard.

injustice was a powerful motivator. Lieutenant Colonel Amy McGrath ’97,
USMC (Ret.), recalled her experiences with men as allies.

“The best allies and mentors while I was in the Marine Corps, were
racial minorities—usually African American men. These men had a better
understanding through their own personal experiences that they needed
to reach out to me. They understood what it meant to be isolated and
that the deck is stacked against you, so they were more readily available
to connect.”

Second, in a military setting we often heard men talk about doing
what’s right for people. It’s a part of their leadership style. Finally, more
leaders today understand the compelling research evidence that shows
how our teams and organizations are more effective when the composition
is more diverse and inclusive.

Allies pushed back on false narratives about the risks of engaging with
women at work and treated their own anxiety by deliberately initiating
more conversations, friendships and mentorships with female colleagues—
exposure therapy. It’s not enough to avoid harassing women—allies don’t
ignore women either. You can’t lead women if you’re not willing to have
one-on-one meetings with them. Full stop.

One of the keys to excellent allyship was developing awareness of
how people may experience the workplace differently and how that affects
performance. We like to think of this as sharpening our GQ—gender
intelligence quotient—and allies started with self-educating and listening
to people. It turns out that we can learn a lot when we don’t make too many
assumptions about people and listen generously.

“When I first got to the submarine, my first captain had been there for
a little more than a year,” Strobel said “He would often call the junior officer
women to his office to see how we were doing. It was new having women on
the submarine and he really wanted to make sure the process of integrating
women went smoothly. I remember that he said that he was learning a lot
from us.”

Men often are taken aback as they learn about the constant daily
slights, dismissals and microaggressions that undermine women, making
them feel unwelcome and devalued. Allies leveraged this GQ to create
sustainable cultural change in their units.

Allies recognized that all women are not the same. Admiral Michelle
Howard ’82, USN (Ret.), emphasized the importance in her mentorship
of how her male mentor “remembered the unique position I was in as
both a woman and minority.” Be attuned to the unique experiences and



intersectional identities of the women you
work with. For instance, women of color
often feel entirely invisible and ignored

at work; they face both sexism and racism
and consequently suffer the greatest
advancement and retention disparities.

Men as allies sharpened their
situational awareness: they were vigilant
in observing how their female colleagues
were experiencing meetings and other
team dynamics, while staying alert to
inequities and gendered headwinds in
these contexts. Here are a few examples
of dynamics you should attend to:

+ Who isn’t in the room and

should be?

- Who is sitting at the table?

+ Who is doing all the speaking?

+ Who is getting interrupted or
having her ideas dismissed or
stolen—“bro-propriated?”

+ Who'’s doing the office housework—
administrative nonpromotable tasks?

One of the men we interviewed,
Commander Michael Wisecup ’98, USN
(Ret.), related how he approached this with
his SEAL Team.

“I approached people in the workplace
with a ‘pull’ attitude,” Wisecup said.

“In meetings, I would ask very specific
and direct questions to those people who
weren’t normal contributors—I was most
aware of that with women, especially
those who might be more junior.

“I would make sure to seek their
input, so that the guys in the room who
had the most experience and had that
alpha male bravado didn't steal the show
just because they were the ones who
talked first”

Allies like Wisecup noticed these
dynamics, then disrupted them. They
pulled women’s contributions into the
conversation, amplified them and ensured
that women were credited for their ideas.

Without hesitation, allies included
women. These men combatted belonging
uncertainty and impostor feelings among
women on their teams by inviting them to
all work-connected gatherings. When we
asked Rear Admiral Margaret “Peg”

Klein ’81, USN (Ret.), about including
women, she said, “It does no good if
women fight effectively to gain admission
but then nobody ever makes them feel

PHOTO BY SPENCER JONES
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RADM Margaret "Peg"”
Klein '81, USN (Ret.),

is a 2022 Naval Academy
Distinguished Graduate
Award honoree. She said
male allies made her feel
part of the team.

that they belong. Women want to be part of the team. My allies
showed in their behavior, once you’re on the team, you’re on the
team, everyone is included. Each solution to making people feel
included might be a little different so learn about her and what
would make her feel a part of the team.”

Allies didn’t allow women to be excluded from key
conversations. And if her ideas, people or programs were being
discussed, they pushed back and asked that the meeting be
rescheduled when she could be present—ideally leading
the discussion.

SERVICE ACADEMY CAREER CONFERENCE

New Location

CHICAGO, IL
9-10 MAY
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Join us for the Service Academy
Career Conference in Chicago, IL.

SACC@usna.com * sacc-jobfair.com
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Col Maria J “MJ" Pallotta '94, USMC (Ret.), said one of her
allies pushed back on questions about his motivations for
including women on his staff.

Public Allyship

Now it’s time to see how male allies put
some real skin in the game. Being a public
ally requires you to hold others accountable
for their actions—including your peers,
shipmates and leaders. Real allies learned
to live with any discomfort and overcame
fear of being razzed by other men (aka,
losing their “man card”).

Let’s start with this ally tactic: See
something? Say something: Practice what
we call ally watchdog skills. Notice sexist
words and phrases, noninclusive language,
harassing behavior and all manner of
misogyny—too often cloaked in humor
and bro-banter—and then show some
spine and disrupt it. Effective disruption
requires you to say something quickly—
before bystander paralysis sets in. And
when you say something, you’ve got to
own it—don’t attribute your disruption to
the fact that there’s a woman in the room.

Here’s a great example from Rear
Admiral Klein. “T had a squadron
commander who was very aware of guys’
behavior around women—especially on
deployment. Whenever a group of guys
would start talking or behaving in a way
that was inappropriate or disrespectful to
women, he would shut it down hard. As a
policy matter, he demanded that women
had safe spaces to work and that they
were not subject to the juvenile behavior
of some men”

Allies sponsored and advocated for
women loudly. Women get less sponsoring
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and advocacy than men and allies don’t wait for someone else—
another woman—to advocate for her. Major Katie Higgins Cook ’08,
USMCR, expressed how important having a male advocate was in
her career.

“My reputation in the plane spoke for itself. It was a lot of
Major Michael Valenti’s efforts in getting that reputation known.
As with any person in the squadron, he advocated for those he
felt were advanced or ready for higher qualifications. I just
happened to be one of those people.

“I worked really hard and was appreciative that he spoke on
my behalf. When he spoke up about my performance, other
people I flew with backed up his opinion of me and that’s how I
moved forward so quickly.”

Male allies worked at overcoming concern about what others
might think and got busy talking—positively—about talented
women when they weren't in the room. They were her raving
fan, touted her potential and called out her wins when upcoming
opportunities and promotions were discussed. They shared
some social capital, nominated her for stretch opportunities, then
provided top cover and had her back so she was set up for success.

We'd be remiss if we didn’t mention one last best practice—
committed male allies were comfortable being uncomfortable
talking about gender diversity and why it was important to them.
Colonel Maria J. “MJ” Pallotta ’94, USMC (Ret.), described how
one of her allies approached pushback or questioning about his
motivations for gender equity.

“He was very supportive of women and would actually
select women to his staff when other men would not, because
he saw they were competent. About 30 percent of his staff was
women which was quite unusual. So, he took crap and teasing for
surrounding himself with women and building a ‘harem. But he
was the kind of guy who didn’t care and would push back. He’'d
say ‘I pick the best officers. Period’

“He’d be very vocal and forthright about it. For him to be
that vocal in supporting women and not tolerating the pushback
was awesome!”

Male allies, especially those in leadership roles, mitigated
any personal discomfort about professional relationships with
women at work by engaging more of them as colleagues,
mentees, mentors and friends. They demonstrated clarity and
commitment by clearly talking about why gender diversity was
important to them personally and how it directly connected to
their organization’s mission. Men who listen generously to
women they work with, ask about their gendered experiences,
then hold themselves and others accountable to make sure
women are fully and respectfully included on the team—
those are the real allies that we should all aspire to be. &

CAPT David G. Smith 87, USN (Ret.), is an associate professor
at Johns Hopkins University Carey Business School and W. Brad
Johnson is a Naval Academy psychology professor in the department
of leadership, ethics and law. They co-wrote Athena Rising:

How and Why Men Should Mentor Women and Good Guys:
How Men Can be Better Allies for Women in the Workplace.
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ESTABLISHING A SPECIAL BOND:

MARRIED ALUMNI

he relationships we begin
z and foster while living in

Bancroft Hall, Mother B,
are often the most lasting and
. significant. For many, the most
meaningful relationship results in
marriage, most often with wedding bells
right after graduation. For some, connecting
with an alumni spouse happens in the fleet/
Marine Corps, at a concert, through athletic
endeavors or common interest events.

There are many married alumni

among us. In fact, there are more than
1,000 married alumni couples as of
December 2023, according to information
submitted by alumni to the U.S. Naval
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. .. Glna (Hopson) Visor '00 and Shawn Vsor '01 met at the Naval
Academy Alumni Association and Academy in September 1999, They leaned on each other and their
Foundation’s database. shared experlences during four deployments.

You may already know some alumni
couples including Shannon (Revell) Webb

) )
04 and Jeff Webb ‘95, Sharon (Hanley) GINA VISOR ’00 AND SHAWN VISOR ’01

Disher ’80 and Commander Tim Disher ‘81, Gina and Shawn Visor were deployed four
USN (Ret.), and Vice Admiral Yvette times. Gina said, “without question, having a
(Gonzalez) Davids 89, USN, and Rear spouse that ‘gets it’ is what helped us during
Admiral Keith Davids ‘90, USN. the difficult separation periods.”
The Naval Academy Alumni “Women service members are often
Association’s Women’s Shared Interest overlooked and their contributions are
Group (WSIG) gathered input from minimized,” Gina said. “I was deployed during
married alumni about their experiences, 9/11. Having a spouse at home that understood
challenges and the unique perspectives and fully supported me kept me strong”
of having a spouse who commissioned Gina and Shawn met at the Naval
through the Academy. Not all submissions Academy in September 1999. Shawn played
could be printed, but all the responses can basketball while Gina played women’s rugby
be found on Women’s SIG myUSNA.com and sang in gospel choir.
under Forums with the title “Establishing Shawn commissioned as a surface warfare
a Special Bond.” officer while Gina was a nuclear SWO. Gina
Here are some of their stories. said sharing the common experience of a Naval

Academy education with her husband helped
her as a junior officer in the fleet.

“Being a woman in the U.S. Navy is tough
mentally and physically,” Gina said. “I never
had to explain my experience to Shawn, as we
were both enduring it together. He respected
my desire to serve our country.”

Gina and Shawn married in 2001 in
Norfolk, VA, and have two boys.
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CAPTAIN PEGGY A. FELDMANN "80, USN (RET.), AND ANDY BROWER "79

In 1976, as a plebe,

I met my future
husband, Andy
Brower, who was

a third class
midshipman.

We were in the
same company
(12th). Back then,
dating within the
same company was
not an issue. We did
not start dating
until I was a second
class midshipman
and he was a firstie
and we kept our
dating on the
lowdown for at
least six months.
Only in the spring of 1979 did some of his classmates give me heart-to-heart talks
about dating him.

I think they would have given me the same lecture about any midshipman;

I was everyone’s sister. He was the only midshipman I dated at Navy. Everyone
talked about how the women had only come to USNA to find a husband and it
was not on my mind; that I fell in love was surprising!

Andy went surface line (Charleston, SC) and was deployed most of my
first class year. I matriculated into the Mission Essential Meteorological and
Oceanographic Center (METOC) community and was stationed in Bay St. Louis,
MS. We married in my hometown, San Antonio, TX, in September 1981. Part of our
honeymoon was spent in Washington, DC, as I was working on a project that
involved many months of travel to Keflavik, Iceland. We did not live together
the first two and a half years we were married.

After Andy left the Navy, we met up in Monterey, CA, where I was at the
Naval Postgraduate School, and Andy attended the Monterey Institute of
International Studies. He received his master’s in international business and was
licensed as a certified public accountant. His CPA work allowed him to easily
move with my Navy assignments. I was working in R&D/program management
and traveling. It was refreshing to come home to a spouse who understood the
way the Navy worked, my time commitments, not having to explain every detail
and knowing the different Navy personalities.

After being married 15 years, our daughter, Addie, was born in 1996 and our
son, Cory, 4 years later. Ensign Addie Brower '19, USN, is married to a 2019 classmate,
First Lieutenant Greyson W. Cauley, USMC. Their marital journey is eerily similar
to ours but they have added the two-service complexity! Today, the services work
harder to accommodate meaningful co-location.

Cory received an appointment to the Class of 2025 and declined. Recently,

I realized just how full circle my Naval Academy experience has taken me. After
Cory declined his appointment, I told him one of the reasons I had wanted him to
attend the Academy was to find a wife—like his sister and the confident women
there today. Someone who knows what it means to lead and to serve; who is a
team player and has grit; one who would be willing to say, “Sure, I'll hike the
2,200-mile Appalachian Trail with you, even though I've never hiked before and
am 65 years old.” Andy and I completed the trail on 10 August 2023.

Yile

CAPT Peggy A. Feldmann '80, USN (Ret.), and Andy Brower '79 met during
Peggy'’s plebe year at the Naval Academy. They married in 1981 and their daughter,
ENS Addie Brower "19, USN, followed her parents’ path to Annapolis.

U.S. NA\/AIAADEMY
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MOorGeN (PauL) TEN HOOPEN '94
AND CAPTAIN DouaG TEN HOOPEN ’87,
USN (RET.)

They met on the quarterdeck of NItz
(her homeport was Bremerton, WA, at the
time) pier side NAS North Island in
October 1995. Morgen was an ensign, Doug
was a lieutenant. NIMITZ was her ship
(she was the OI DIVO) and he reported
for duty as the assistant navigator.

“Very simply, we spoke each other's
language, acronyms and all,” Morgan said.
“I feel like all our communication had
(still has) an easy shortcut. That was one
of those moments, like when you blanked
on all your squadmates” hometowns
Plebe Summer.”

Morgen commissioned into the
surface warfare community while Doug
flew SH-60 Bs.

“There’s a depth of understanding—
a bond that underlies all our decision
making and parenting,” Morgen said.
“It’s super tricky to raise kids, right?
Understatement of the century—but we
knew that we understood each other on
almost a cellular level as we made each
big decision and all the microdecisions
that form your life”

They were married at the Naval
Academy Chapel in May 1998. Doug
and Morgen have three daughters,
Ensign Anna ten Hoopen 22, USN,

Heidi ten Hoopen and Midshipman
Lael ten Hoopen ’27.

o
Z|
W
a
ol
oF
T
z
o
s
w
T
=
o
S
>
n
N
=
q -
Zh
o
O
o
s
o

o
e
Z ke
Morgen (Paul) ten Hoopen "94 and CAPT Doug ten Hoopen '87,
USN (Ret.), met aboard NimiTz in October 1995.
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ENS Shannon Dillman "19, USN, and ENS Jacob Burns '"19, USN, met during a
summer internship at MIT Lincoln Laboratory in Boston, MA, in 2017.

JAcoB BURNS ’19 AND SHANNON DILLMAN ’19

Jacob and I met on a summer internship at MIT Lincoln
Laboratory in Boston, MA, during second class summer in
2017. We dated during second class and first class year at
the Academy.

Strengthening my relationship with Jacob and spending
more time with him did result in sacrificing time with my
own company. Other than that, there was no noticeable
impact of us dating while at school. After completing
my training pipeline for submarines, we got married in
September 2020 in Mount Pleasant, SC, while Jacob was
finishing up training in Charleston.

We have found that having the shared experience
of both the Naval Academy and being submariners has
definitely strengthened our relationship. During the first
year we were married, we were only together for three
weeks, however through the sporadic emails and phone
calls we shared that year, we could relate to and empathize
with what the other was experiencing.

There was little frustration with the lack of contact
because we were having the same experience, though we
were thousands of miles apart. It was more difficult being
at home with a boat in the shipyard while Jacob was
on deployment than it was for us to both be underway.
Even then, without any contact from him or his boat, I
could still guess at what he and his fellow junior officers
were participating in.

I don’t remember any gender discrimination at the
Naval Academy, even being the minority (albeit, a growing
minority) gender. However, the submarine force, in my
experience, is still adapting to having gender-integrated
wardrooms and crews. Though I have not experienced any
blatant issues with gender discrimination, there have been
frequent enough reminders that the integration of women
on submarines is still a work in progress.

Jacob’s boat was integrated with three women officers
during his time on board, so he has observed the integration
of women as well.
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RHONDA (LEVERETT) SCOTT 97 AND
CAPTAIN BILL ScoTT ’97, USN (Ret.)

Bill and I met at NAPS and upon reporting to the Academy we
were both in 9th Company. We didn’t really know each other that
well at NAPS, but we became friends at the Academy. We were in
the same company for three years, but our company was selected
to be scrambled when the Brigade shifted from 36 to 30 companies
during renovations.

We found a common bond through our lived experiences.
We are each the oldest children in our families with siblings
who are at least nine or more years younger. Our life stories
parallel each other’s in many ways. Our shared experience at the
Academy allowed each of us to lean on one another when we
needed assistance with anything.

Bill was the editor of papers while I was the calculus tutor.
As junior officers, we had the challenge of not being in branches
of the military that could easily be collocated. We were each
stationed in Oklahoma for our final duty stations with a 45-minute
commute in opposite directions while raising our first child.

We each knew what we were signing up for because of our
Academy experience.

Bill selected USMC and served as an artillery officer from
1997-2003. I received my commission in the United States Air
Force and served as a weather officer from 1997-2004.

We dated at USNA. Bill and I had a friendship before we
began dating so I am not sure anyone knew we were dating other
than our close friends.

We had a destination wedding in the Bahamas with family
and friends in September 2000.

Having an alumni spouse is great because you don’t have
to explain why nothing is scheduled the second Saturday in
December. The shared alumni experience allowed us to see what
we each could offer each other. For example, when either of us
had to deploy there was no concern with whether we could take
care of any aspect of the household. We each were accustomed
to supporting the mission of our respective services.

PHOTO COURTESY OF THE SCOTTS

School and both were in 9th Company at the Naval Academy.
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CAPTAIN LAUREN RIFFLE-GONZALEZ ’15, USMC, AND GABY RIFFLE-GONZALEZ 17

CAPT Lauren Riffle-Gonzalez "15, USMC, and Gaby Riffle-Gonzalez "17 started dating in
summer of 2016. Lauren was the first woman Series Commander and Company Commander
for a male training battalion in the history of the U.S. Marine Corps at Parris Island.

Through shared experiences and stories of plebe year, various
summer trainings and Service Selection of Marine Corps, Lauren
and Gaby had a profound and unspoken bond of understanding,
shared hardships and most importantly shared aspirations and
dreams. “Throughout our time as junior officers, our bond
became intuitive and was vital to our success,” Lauren said.
“The compassion, support and consideration we shared for one
another propelled our careers forward, while we had different
Military Occupational Specialties (MOS) and were in different
units, the Marine Corps ethos, training and core values were
woven into our relationship.”

They first met at one of Lauren’s indoor track meets. They
officially started dating in the summer of 2016, when Lauren was
completing her MOS school training pipeline in Twentynine
Palms, CA.

Lauren proposed prior to deploying to Afghanistan in
2018. Their wedding was delayed two months due to Gaby’s
deployment to Norway. They were married in November 2019
on a beach on North Topsail in North Carolina. Their first duty
station together was Camp Lejeune where they purchased their
first home together.

Gaby said having someone who spoke her “language” made
all the difference at the Academy and after commissioning into
the Corps.

“It was always difficult to go home and try to explain to my
relatives, who had no prior exposure to the military, what I was
going through,” she said. “With Lauren, that was easy. Not only
did she understand what I was going through at USNA, but as we
entered the Marine Corps and dealt with everything active-duty
life offered, we continued to be one another’s rocks.”

Lauren said she and Gaby have a shared virtue and sense of
duty in a volunteer service. Their goals and ambitions have been
closely aligned since day one, she said.

“It is hard to put into words and express admiration and
appreciation for our shared lineage,” Lauren said.

Gaby said it was “incredible to mutually share my early
adulthood story with my spouse.”

“We have empathy for one another in ways no one else does,”
Gaby said. “We’ve experienced what I'd consider the most difficult
part of each of our lives together, and we’ve weathered it all. 'm
never very worried or scared nowadays when adversity comes
our way knowing what we’ve gone through together.

“I'm excited for our kids to grow up having two moms who
were BOTH USNA grads, BOTH USMC officers and BOTH
highly educated. We’ve had an incredible story so far and only
have more to accomplish.”

Lauren was the first woman to serve as series commander
and company commander for a male training battalion in the
history of the United States Marine Corps at MCRD Parris Island.

“I can’t accurately describe how impactful that is in words,”
Gaby said. “And now, everything is being integrated shortly after
her tenure there. Her successful performance has something to
do with that. We both served with infantry units on deployments.

“I have some disappointing sea stories that I could share
with you, but I won’t. That’s why I'm out of the service now and
breaking glass ceilings as an entrepreneur. But all of that to say,

I greatly respect and admire my wife for her undying devotion
and efforts to make the Marine Corps a better place for women
and Marines in general.”

['vsons Corner, VA

Real Estate Secured Investments*
Properties in and around DC Metro
Loans Average 6 to 12 months
High Yields*

You Choose the Loans
You choose the amount to invest**
Interest paid out each month

For Details Call or Email
Robert Musseman ‘90
703-537-5101 (0) robm@oakviewcapital.com
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Har (Cao) EASTMAN ’91 AND
BRIGADIER GENERAL MIKE EASTMAN "91, USMA, USA (RET.)

= We felt that our common
academy experience helped
shape our appreciation of
each other. Tt still isn’t

easy with Mike’s all-male
command questioning why
he has to share daycare
pickup duties, something
most guys thought were
“mom duties,” or my female
commander demanding
equal opportunity for Mike
to share “chickenpox” leave
because dads need to care for
kids as well, even if he was in
the middle of field time.

Mike and I met during
a Naval Academy Foreign
Affairs Conference in 1990;
Mike participated as a cadet in the field of political science, I majored in
electrical engineering and volunteered to do lighting and sound checks.
We dated since the second semester of our second class year. Classmates
were very surprised at our pairing because he was a Woop.

Perhaps the shared military knowledge helped us understand the
job commitment, and the long shifts that we had to serve. It was obvious
after five years as we watched respective schoolmates’ marriages dissolve,
or other classmates struggle with finding their “missing piece.” We felt
that our common academy experience helped shape our appreciation of
each other.

Mike was an artillery officer; he retired in October 2021 as a brigadier
general. I was a general unrestricted line officer, specializing in scientific
and technical intelligence (really submarine intel). I served for eight years
that I bought back, and now I'm a senior financial management analyst at
the U.S. Secret Service.

We were married a week after Mike’s graduation, nine days after my
graduation, on 8 June 1991. Neither academy thought our union was ideal
and the Catholic priests there recommended we wait, as we have orders
for schools and wouldn’t be together for almost a year after our wedding,
so we opted to get married at my parish in Annandale, VA. We have been
a “house divided” for 32-plus years.

Mike witnessed unfair treatment to me during my active duty time,
and supported me by volunteering to take on women when they were
introduced to his branch. Mike’s units were often rated as the top units for
women integration. Having an alumni spouse also helped me understand
what my classmates have to deal with during wartime deployments.

From Mike, “As a male officer, I never dealt with the sorts of harassment
that Hai did as a junior officer. I felt like she had to prove herself in every
command and exceed the expectations of her male counterparts in ways
that I never did. This was not an issue at either academy, but became very
apparent as soon as we entered the force.”

We have three children, Christine, Katherine and John. We also have
two grandchildren, Alexander and Kacey.

Hai (Cao) Eastman '91 and BG Mike Eastman '91, USMA,
USA (Ret.), met during a Naval Academy Foreign Affairs
Conference in 1990.
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KaTHY (BRUZAS) HAUER ’83 AND
CoMMANDER KiM HAUER ’81, USNR (RET.)

Kim and Kathy were each part of 5th Company
at the Academy. They started dating in the fall
of Kathy’s youngster year and Kim’s firstie year.
Kim commissioned into the submarine force
while Kathy graduated from the College of
William & Mary after departing the Academy
at the end of her youngster year.

They married at St. Bede’s Catholic Church
in Williamsburg, VA, in September of 1983 after
Kathy had graduated from William & Mary and
before Kim headed out for his first submarine
patrol. They said their experiences at the Naval
Academy were quite different “but going to
the Academy definitely made us stronger to
deal with life in general. We didn’t really talk
specifically about the Naval Academy experience
much. Kim had a fabulous experience; Kathy’s
was less so.”

Although their experiences at the Academy
differed, they shared a love for Navy that provided
a solid foundation for their military family life.

“We’re Navy all the way! Kim loved being in
submarines and Kathy loved being a Navy wife.”
Knowing what being in the military meant from
spending two years at USNA made it easier for
Kathy to be a supportive Navy spouse. Plus, Kim
is very funny, so Kathy was able to really get, and
laugh hard at all the jokes and allusions.

Kathy found it amusing how many people
asked her for decades after she left the service
if she had “just gone to the Academy to find
a husband”

Kim and Kathy have a son and a daughter
who are each in their 30s. &

Kathy (Bruzas) Hauer '83 and CDR Kim Hauer '83, USNR (Ret.),
started dating in the fall of Kathy's youngster year and Kim's firstie
year. They were bers of 5th Company.
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BEFORE IT'S TOO LATE

By Ed Linz 65
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As my Naval Academy Class of 65
classmates and I approach the 59th
anniversary of our graduation, I have found
that one of life’s pleasures is the monthly
class luncheon, which is held at a restaurant
in Annapolis. Roughly 20-to-30 of us from
the local region attend each month.

The food is great, but the camaraderie
is even better. I always try to sit near
classmates whom I do not know well to learn
of their experiences since our graduation.

The stories I heard were eye-openers
for me. Following our graduation in June
1965, I went into submarines and spent
the following 20 years both chasing Soviet
subs on attack boats and hiding from
them while on SSBN’s. I am embarrassed
to say that while I was on those submarines,
the Vietham War was essentially a total
abstraction for me. I knew that our forces
were there, that the American body count
was increasing and that domestic opposition
to U.S. participation was becoming a
major political issue. But, I had Soviet
submarines to chase while at sea and a
new family to care for while in port.

Hearing first-hand accounts of the
war from classmates during the monthly
luncheons created a spark, which ignited
my interest in gathering memories from a
wide swath of classmates who had served
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in Vietnam. I had recently written a book
of stories provided to me in the late 1990s
about the Great Depression, and realized
that a similar format of Marine and naval
officer memories from my classmates
needed to be captured while most of us
were still alive to tell the stories.

I began interviews both in-person
and via computer trying to capture as
many aspects of our involvement in the
Vietnam War as possible. Although I
started with several classmates from the
Annapolis lunches, I quickly expanded to
others all over the U.S. It was encouraging
to learn that essentially everyone I queried
was eager to share their memories, even
though some had never spoken to their own
families about most of their experiences.
Many were able to locate old photographs
showing their involvement in the war.
Often I was told, “You absolutely have
to talk to i

Over the following 18 months, I
gathered 62 stories from classmates who

Then-2ndLt Sim Pace '65, USMC,
at camp near Hill 55, | Corps in May 1966.

Then-LT Bob Andretta '65,
USN, (with friends) as
advisor to South Vietnamese
junk forces at CG -14 in
July 1969.
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served as Marines, aviators, CEC, supply, brown-water
navy sailors, swift boat drivers and surface officers on
ships conducting operations offshore. Many experienced
difficulties while recounting deaths and serious injuries
of friends and fellow combatants.

Several of those interviewed stated that they were
extremely fortunate to be alive. There were stories of
clandestine nighttime operations in North Vietnam
while wearing the notorious “black pajamas;” secret
operations into Cambodia; harrowing experiences
driving swift boats for the first time through rivers
from the Gulf of Thailand to the South China Sea;
deadly firefights with North Vietnamese regulars near
the DMZ; watching a wingman get shot down; setting
ambushes for the enemy and being ambushed in
return; incredibly dangerous assignments as advisers
to Vietnamese navy junk forces and Vietnamese
Marines; missions supposedly “safe” which turned
deadly; air missions over the north flying through
walls of flak; watching those nearby lose legs and worse

Then-LT Sonny Harrison '65, USN, (in shorts)
with his crew on one of his boats in the Mekong
Delta during the spring of 1970. He would retire
as a commander.

The Future of

Software delivering
transparent, collaborative
and integrated financial
management and planning to
ensure the US Navy advances
our warfighting advantage.
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from mines stolen by the Viet Cong from South Vietnamese
forces; the ever-present danger of carrier ops; ferrying Army
troops on “monitors” on rivers and canals in the Mekong Delta;
and an officer on a LST watching “Grave Registration Units”
tagging body parts landed aboard by helos.

Of course, some of the stories contained gallows humor,
which inevitably developed during the continuous stress of
combat. Others discussed interesting assignments such as legal
proceedings; one classmate’s shore duty was to ensure that every
seat on R&R flights was filled. I was able to also hear stories from a
classmate’s widow who was a flight attendant on many of those trips.

Once I had the stories, several classmates (and their wives)
were instrumental in helping to put the book together, both in
terms of suggestions and editing. The final product, A Filthy Way
to Die, Collected Memories of the Vietnam War, is more than
450 pages. Essentially every classmate who has read the book and
commented to me has expressed how little they knew about what
was going on in other areas in Vietnam outside their specialty
and how grateful they are to be able to learn what friends and
classmates they didn’t know were doing following graduation.
For each classmate I also included where they grew up, how they
found themselves at the Naval Academy, what activities they
participated in at the Academy, their photo from the Lucky Bag
and what they did after Vietnam.

I intentionally referred to this conflict as a war, although it
was never officially declared so by the U.S. government. The title
is graphic and refers not only to the more than 58,000 young
Americans who lost their lives during the war, but the three
million Vietnamese and countless Cambodian and Laotians who
perished. The book is dedicated to our nine classmates who lost
their lives in this war.
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Then-CAPT Fred Vogel '65, USMC, on a secret
mission into North Vietnam in early 1971.
He retired as a colonel in the Marine Reserve.

I am hoping that other Naval
Academy classes will make an effort to
gather memories from representative
groups of their classmates, not only for
those who were involved in Vietnam, but
also in the other hostilities and activities
which have taken place since then. For
those classes who graduated near ours, I
would stress a sense of urgency to capture
these stories while they are still available.
There is a wealth of history waiting to
be collected. &

Ed Linz 65 served 20 years in submarines
and commanded KAMEHAMEHA. He is the
author of five books.

Editor’s Note: The U.S. Naval
Academy Alumni Association and
Foundation is committed to documenting
and sharing the stories and experiences of
alumni throughout our nation’s military
conflicts. This year, we are commemorating
the 8oth anniversary of D-Day with a series
of stories featuring living World War IT
Naval Academy alumni. We are in the
process of gathering stories from veterans
of the Korean and Vietnam wars. To share
your story, please contact Shipmate Editor
Jimmy DeBuitts at jimmy.debutts@usna.com.
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Then-LT Mike Luecke '65,
USN, climbs aboard his A-6
on CONSTELLATION on Yankee
Station in 1968. He would
retire as a rear admiral.



FIVE MINUTES WITH...

DARRYL SMITH ’88

This feature spotlights the extraordinary things being done by
alumni in the Navy and Marine Corps and their unique, impactful
achievements in the private sector and in their communities.
Please send suggestions to jimmy.debutts@usna.com

Darryl Smith '88 overcame academic challenges at the Naval Academy
thanks, in part, to inspiring counsel from a Vietnam War hero. He is a
former brigade boxing champion who commissioned into the Marine
Corps and he served in Desert Storm.

Smith, who has an MBA from the Wharton School, transitioned to the
private sector where he has served as a strategy consultant, entrepreneur
and private equity investor. He continues to live a life of service as
chairman of the board of advisers for the Dallas Salvation Army. He is
also a trustee for the U.S. Naval Academy Alumni Association and
Athletic and Scholarship Programs. He is as an independent director of
the USA Boxing board and trustee of the USA Boxing foundation board.

Shipmate: What inspired you to seek a Naval Academy education?

Smith: | wanted to go to a military college because | wanted to serve my
country as a military officer. | was introduced to the military during the
summer before eighth grade when | attended the Devil Pups program at
Camp Pendleton. | thought the Marines were a true meritocracy, where
you were judged by your intelligence, physical fitness and grit. | was also
impressed with the leadership and professionalism demonstrated by
the NCOs and officers that ran Devil Pups.

| further developed my interest in the military through Army JROTC.
| decided that | wanted to serve as an officer in either the Army or
Marine Corps and applied to USNA, USMA and the Citadel. | chose
USNA because | could seek a Marine commission and it was known to
have the best academic reputation.

Shipmate: You've said Colonel John Ripley '62, USMC (Ret.), motivated
you to persevere at the Academy when you faced tough times, how so?

Smith: Colonel Ripley offered me some words of encouragement
that | remember to this day when faced with adversity. My grades
suffered third class year when | won Brigade and Eastern College
boxing titles and nearly won nationals. Preparation for my bouts
required running each morning, training each afternoon in the boxing
gym and making weigh-ins.

| carried a full load as a math major and found my classes to be
very difficult. My academic performance was poor and | wondered if |
belonged at the Naval Academy. Colonel Ripley, a Navy Cross recipient,
one of the most decorated Marines during the Vietnam War and deeply
admired and respected on the Yard, told me, “You belong here and you
will be a fine Marine officer, but you need to determine your priorities
and make some tough decisions to graduate.” | decided to quit boxing

and change my major to economics. | never
struggled academically again. Whenever |
face difficulties in my career, | never question
whether or not | belong, but instead ask
myself, “what are my priorities and what,

if any, tough decisions do | have to make in
order to succeed?”

Shipmate: How did your time at the Academy
prepare you to serve as a Marine Corps officer
in combat and in the private sector?

Smith: The Academy truly prepared me mentally, physically and morally
to serve as a Marine officer. My academic preparation ensured that |
could be successful in the schoolhouse and the field. The Academy
prepared me physically, particularly through boxing, to face any physical
challenge | encountered in the Corps. | never scored lower than a 300 PFT
the entire time | was in the Marines.

The Academy’s moral preparation manifested in a couple of ways.
First, | had a clear understanding of the Corps’ moral and ethical
standards and always strived to meet or exceed them, as | had done
at the Academy. | also developed a deep appreciation of perseverance
during my time at the Academy through challenges in the boxing ring,
and the classroom. Those lessons carried me through every aspect of
Marine Corps training, deployments and service during Desert Storm.

Additionally, | have found that the grit, integrity and problem-solving
skills developed at the Academy and honed through my service in the
Marines, prepared me for a myriad of challenges in my business career,
which included stints in management consulting to entrepreneurship
and private equity investing.

Shipmate: How have you benefited from mentoring and how are you
sharing your experiences to assist others?

Smith: | have received a great deal of wisdom from Academy alumni
on both career and life goals. Shipmates have helped me apply to
business school, create a business network, interview for jobs and buy
and run companies. More recently, | have asked retired alumni to help
me determine how | might like to spend my time during retirement and
the best ways to position myself to be selected for corporate and/or
nonprofit boards.

They have given me clear and invaluable guidance for determining
what type of service | might enjoy the most. | have simply passed along
wisdom gained from shipmates and my life lessons to other alumni.
Some alumni seek information and contacts related to acquiring a com-
pany. Other shipmates want to make a career move. | have been able to
share an example from my experience or one of my mentors to help
them move forward. [=]
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:[t’s been 51 years since the return of the American prisoner of
wars (POW) from captivity during the Vietham War. While
their timely return after the end of the war is attributed to the
tenacious political campaign waged by the wives of the prisoners
led by Sybil Stockdale, two midshipmen at the U.S. Naval
Academy led another letter-writing campaign to support the
families and children of the POWs.

The midshipmen’s story is included in H. Michael Gelfand’s
2006 book, Sea Change at Annapolis, but their efforts were
largely unreported at the time.

ACTIVISM AT ANNAPOLIS

In fall 1970, in the rotunda of Bancroft Hall, the U.S. Naval
Academy hung photographs of graduates who were killed
in action (KIA) or were missing in action (MIA) in Vietnam.
Each week additional names were added, and by fall 1972,
the display included more than 130 service members.

After the son of a Vietham POW dined with the Brigade,
two midshipmen, Rick Rubel and Joe Glover of the Class of 1972,
decided to pass a hat around the mess hall to raise money to
buy the children of MIAs and POWs Academy sweatshirts for
Christmas. The Brigade responded, contributing more than
$5,000, and midshipmen who lived near these families delivered
the gifts over the winter break.

Rubel also promoted a campaign at the Naval Academy that
sold thousands of bracelets inscribed with the names of POWs by
the nonprofit organization Voices in Vital America.

Still hoping to do more, Glover contacted Naval Academy
alumnus and fellow Texan H. Ross Perot. While they weren’t in the
same graduating class, the paths of Perot ’53 and William Lawrence
’51, now a POW in Vietnam, crossed for two years in Annapolis.
Together, Perot and the two midshipmen proposed a letter-writing
campaign to try to convince North Vietnam to improve conditions
for POWSs. Rubel became the Brigade chairman for the campaign,
and Glover wrote a pamphlet encouraging midshipmen, West Point
cadets and the American public to write letters to Ho Chi Minh.

Perot provided the Academy a replica of a bamboo cage like
the one in which American POW Nick Rowe had been imprisoned.
Army Colonel Rowe—one of only 34 American POWs to escape
during the Vietnam War—was held in a bamboo cage for most
of his 64 months of captivity. He would go on to create the U.S.
Army’s SERE (Survival, Evasion, Resistance, Escape) program for
high-risk military personnel.

The replica was set up in Bancroft Hall and was in the
background when Rubel, Glover and Brigade Commander
Mike Hecomovich 71 held a press conference to publicize
the letter-writing campaign.
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TWO MIDSHIPMEN DROVE AWARENESS
OF VIETNAM POWS

By Captain Tal Manvel ’72, USN (Ret.)

The letters received at the Academy were placed in the
bamboo cage, but they quickly overflowed and were stacked on the
floor. By the end of November, there were more than 15,000 letters.

ARMY-NAVY GAME

The 1970 Army-Navy football game would be played on

28 November in Philadelphia, PA. Rubel, Glover and Perot
contacted Secretary of the Navy John Warner, who authorized a
half-time ceremony to present the letters to the wives of POWEs.
However, as The New York Times reported in “Camp Raiders
Honored at the Half of Army-Navy Game,” the ceremony was
upstaged by a presentation by Secretary of Defense Melvin Laird
honoring the Army soldiers who had participated in the daring
raid on the Son Tay POW camp that had been revealed the week
before. The camp held no POWs.

But not to be forgotten, during the half-time show, which
was televised on ABC, the chairman of the Joint Chiefs, Admiral
Thomas Moorer 33, USN (Ret.), introduced Hecomovich to explain
the scene as a postal delivery truck drove up to a platform where
Rubel and Glover were standing. The two midshipmen then
presented the letters they had gathered to Joan Vinson, wife of
Lieutenant Colonel Bobby Gene Vinson, then listed as MIA, and
the national coordinator of the National League of Families of
American Prisoners of War and Missing in Southeast Asia.
Needless to say, the wives were grateful, and the letters were
later airlifted to North Vietnam.

In his book, Gelfand recalls Rubel telling him, “We wanted
to help to personalize the POW situation, and at the Army-Navy
game, we made the point. The whole process caught fire because
midshipmen felt this was something they could do, not to affect

A press conference was held at the Naval Academy in the fall of 1970 with then-Brigade
Commander Mike Hecomovich '71, then-MIDN Rick Rubel '72 and then-MIDN Joe Glover '72,
to raise awareness of the plight of the families of MIAs/POWSs during the Vietham War.
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the war, but to be part of the recognition [of POWs] ... That is why midshipmen latched
on [to our project].”

NO GREATER LOVE
At the close of 1971, Rubel and Glover were just a few months from graduation, but they
wanted to find a way to continue a campaign for the children. In December, they invited
quarterback Johnny Unitas and five other members of the Baltimore Colts; Vince Promuto
of the Washington Redskins; and former White House aide Carmella LaSpada, who had
organized America’s Athletes for POWs-MIAs, to the Naval Academy.

Rubel and Glover teamed with the sports stars to recruit some 500 midshipmen to
be pen pals with children of servicemen missing or captured in Vietnam. LaSpada, who

suggested the name “No Greater Love,” became the program coordinator and went on akangiive f aililptin vekiutean =

to recruit other legendary entertainers and athletes to the group, including Joe DiMaggio, ==' u‘m&% -

Althea Gibson, Joe Louis, Jesse Owens, Arnold Palmer, Ted Williams, Joe Frazier, e et

Brooks Robinson, Don Schollander, Bobby Orr and Jerry West. MMpmon H.'P h”ﬂﬁh
Less than two years after Rubel and Glover graduated, the POWs were freed. 'Spﬂ""‘ s,ars' Pm

Captain Rick Rubel *72, USN (Ret.), and Joe Glover ’72 never received any official
recognition for their work. It is time for these two former midshipmen to be honored for
their empathy, their creativity and their efforts to bring attention and comfort to the Then-MIDN Rick Rubel '72, Baltimore Colts Quarterback
families of Vietham POWSs and MIAs. You could say they were on their way to becoming Jol::ln‘l;\’:;l l_:ni:Ias, Wa§:ington R"‘L' 's li p tI\1ﬁnc§ :‘; on

. e . an Ite House aide Carmelia LaSpada gathered a' e
distinguished graduates of the U.S. Naval Academy even before they graduated—and Naval Academy in December 1971 to kickoff a letter-writing
that puts them in a class by themselves. & campaign called “No Greater Love.” The campaign was

This article originally appeared in the U.S. Naval Institute Proceedings. Copyright dAes'g'.'ed to provide support to the 2,050 children of

A - ) o o - 7 merican prisoners of war and those missing in action
U.S. Naval Institute. Reprinted with permission. For more content like it, please visit usni.org. during the Vietnam War.

FALCONS LANDING

Remember the coin tests? Hospital corners?
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can rest easy knowing your home will always
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MORAN '81 AIMS TO
SUSTAIN A&SP IMPACT

dmiral Bill Moran ’81, USN
A(Ret.), was raised in the

shadows of West Point
where he attended basketball
camps as a high schooler and
was recruited to play for Army.

Fortunately, then-Navy
assistant basketball coach Howie
Cronauer convinced him to visit
the Naval Academy. Moran, who
had rarely been south of the
Jersey Shore, was enamored by
Annapolis. He chose Navy over
Army. He also was recruited by the Naval Academy golf team,
ultimately serving as its captain.

Following commissioning, Moran began his career as a
naval aviator and served for more than 38 years. The front-end
of his career was spent in the cockpit on anti-submarine warfare
(ASW) patrols above the Atlantic and Mediterranean as well as
in numerous instructor pilot assignments.

After a tour in personnel management, he operated in the
Pacific and Middle East theaters conducting ASW and supporting
ground forces during Operation Enduring Freedom and Operation
Iraqi Freedom. As a flag officer, he served as director of air warfare
and chief of naval personnel prior to becoming the 39th vice
chief of naval operations in 20186.

Moran served as an Athletic and Scholarship Programs
(A&SP) trustee before taking over as chairman in April 2023.

He succeeded Rear Admiral Thomas C. Lynch 64, USN (Ret)),
who retired after a 20-year tenure.

Since 1944, A&SP has sponsored more than 4,000 candidates
who need further academic preparation before they enter the
Naval Academy. Moran is excited for the opportunity to make a
difference for the institution that gave him so much.

He spoke with Shipmate about his vision for A&SP.

Shipmate: Why was leading A&SP attractive to you?

Moran: It all started with the trustees where I found 250 loyal,
dedicated graduates who wanted to give back to athletics and
leadership development. Their purpose and mission spoke to me.
Together we truly feel like we contribute not only to the physical
mission but the overarching mission, which is to develop leaders
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of consequence. There’s no question in my mind when you
witness the character, the resilience and the determination on the
athletics fields and courts, imagine how these men and women
are going to lead when they get to the fleet.

Today, carrier and expeditionary strike groups are standing
watch around the globe making sure our adversaries know that
they are facing a seasoned varsity team. Among those commanding
ships and air wings are Naval Academy grads and many of them
were athletes when they were here. The value of our physical
mission continues to be evident everywhere you find Naval
Academy grads leading teams.

Shipmate: How important are athletics in the development
of midshipmen?

Moran: Sports are really important, not only as a release from
the academic load but also in terms of leadership opportunities.
You're going to get a chance to compete at a Division I level or
at the intramural level. Somebody’s going to be a captain or
co-captain. Somebody’s going to lead in one respect or another.

People are drawn to those who have a natural affinity and
ability to lead. In this service academy, there are 1,000 such
people in your own class, so you really must learn humility in
order to build winning teams. There’s no better place to learn
how and when to blend in and when to step up with people who
are at the same level as you, if not higher. The physical mission
does so much for leader development as well as just mental
health while you're here.

Shipmate: What have you learned about A&SP since you took
the reins in April 2023?

Moran: The beauty of what I’ve discovered in this role is just the
amount of passion that exists within 250 trustees and 100 or so
emeritus members. They all care deeply about this institution.
They’re passionate about sports and we all see the value of the
physical mission.

Underneath that is recognition that the Naval Academy is
not funded to fully support our athletic programs, in fact it’s not
even close. I think the number is somewhere around 4 percent
of the budget comes from the federal government. The other
96 percent of what it takes to run the sports activities here at the
Naval Academy comes from TV rights, sponsorships and from
the giving nature of alumni. Our trustees really share the burden



of bringing that level up to where we have an institution and a at our Foundation schools so that these young women and men

program that is second to none. graduate near the top year in and year out. And thirdly, to support
Our athletic director talks about 36 varsity Division I sports committee chairs as best I can to make sure we're delivering to
programs, more than any other school in the nation. What that the Supe and the athletic director what they need to keep the
means is more opportunities for more young men and womento  Margin of Excellence at Navy. When young men and women
compete at the highest levels. And finally I've learned just how come to the Academy as high school sophomores and juniors,
important our Foundation schools are to bringing candidates we want them to see great facilities, feel the camaraderie of the
in who are the best and brightest, and helps ensure that they athletes and sense the quality of teammates and coaches.
succeed while they’re here. That’s what makes a lot of them say I’'m going to go there’
We're going after high-quality athletes and scholars—men and
Shipmate: What are some of your short-term and long-term women with a propensity to serve their country.
goals for A&SP? Long term is really to continue to grow contributions we

make toward the athletic department, to continue to grow
our trustee contributions and ensure we keep that Margin of
Excellence—quality coaches, outstanding athletic facilities,
schedules that meet their expectations and teammates who
inspire each other. &

Moran: Short-term goals are three-fold; one is to simply carry on
what Tom Lynch put in place here. He left me with a legacy of
service and an organization’s culture that seeks to constantly
improve the quality of our Naval Academy. Second is to ensure
that we continue to provide high quality education and experience

"
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CHAPTER SPOTLIGHT

JACKSONVILLE HOSTS NEXT LEVEL WATCH PARTY

Caleb Cronic ’11 iigured if folks were going to
gather to watch the Army-Navy football game,
they might as well catch it on the world’s largest
video boards.

On 9 December 2023, the U.S. Naval Academy
Alumni Association’s Jacksonville, FL, chapter hosted
its fourth joint Army-Navy Watch Party at EverBank
Stadium, home of the NFL’s Jaguars. The event is
open to the public and has drawn between 300 and
1,000-plus fans. Organizers partner with the city of
Jacksonville to raise approximately $30,000 each year
for local veteran charities.

Cronic, former Jacksonville chapter president, said
the partnership with the city was key to successfully
navigating the logistical and approval process. The
Jacksonville chapter’s success could be a model for other

chapters, particularly those in areas with professional
sports teams who play in taxpayer-funded facilities.

EverBank Stadium—with its 60-foot by 362-foot
video boards—seemed like a natural fit for an event
that attracts more than just alumni from the two
service academies.

“I thought it would be great for a watch party,”
Cronic said. “It’s a community-wide event.”

Working with city officials, specifically
Jacksonville’s director of military affairs and veterans
department, watch-party organizers—including the
West Point Society of North Florida—were able to get
the venue at cost (about $10,000) instead of what
might have been north of $50,000. The city markets
the event and handles most logistics. While they can’t
charge an entrance fee, organizers have been able to

The Jacksonville, FL, chapter of the U.S. Naval Academy Alumni Association and Foundation has raised more than $100,000 for veterans charities by
co-hosting an Army-Navy Watch Party at EverBank Stadium. By partnering with the city of Jacksonville and the West Point Society of North Florida,
the chapter has made the watch party an annual event that is open to the public and raises awareness for the Naval Academy and nonprofits such as K9s

for Warriors.
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make sizable contributions to the Jacksonville Veterans Fund
and K9s for Warriors through sponsorships and donations.

Jacksonville chapter President Captain Scott T. Neidhold *77,
USNR (Ret.), said the watch party rallies the community around a
great game and supports great causes.

“We are fortunate to live in a community that places a high
value on honoring active-duty service members, veterans and
military families,” Neidhold said. “Our annual Army-Navy Game
Watch Party has become the signature event for the Jacksonville
chapter of the U.S. Naval Academy Alumni Association and
Foundation. Supported by the city of Jacksonville, the U.S. Naval
Academy Alumni Association and Foundation and the West
Point Society, this event provides alumni, fans and friends
an opportunity to watch an American classic while raising
awareness and funds for such charities as K9s for Warriors and
the Wounded Warrior Project.”

After several successful events, Cronic said the game has
become a self-perpetuating occurrence. The Jacksonville-based
Wounded Warrior Project was a sponsor last year and brought
about 250 wounded veterans to the game.

In addition to raising awareness for veterans charities, the
event attracts members of the local community and provides an
avenue to engage local retirees, recruiting offices, bases, NJROTC
and alumni. Naval Academy and West Point alumni compete to
see who can bring in the most sponsorship money.

Where Naval Heritage

Meets Exceptional Taste
Customer Engraved Whiskey Bottles for USNA Alumni

Perfect for Class Reunion Swag Bags!

Contact Ted Dumbauld, Founder, USNA '81
Email: ted.dumbauld@sono1420.com
Online: SONO1420.SQUARE.SITE/USNA-AA-F-PARTNER

l 4 DOUBLE GOLD
MEDAL AWARD
20 WINNING DISTILLERY

AMERICA'S MARITIME DISTILLERY

Distilled and Aged in the Maritime Environment on the Long Island Sound

In 2023, a local sports radio station promoted the event,
through an in-kind sponsorship, and hosted a joint interview with
alumni representatives from the Naval Academy and West Point.
MyGym, a children’s fitness center, also provided an in-kind
sponsorship for a kids zone to bring in families and emailed their
client list about the event.

Sponsors received banners to be displayed around the stadium
and a brief opening ceremony included the national anthem
sung by a local NJROTC, a flyover by a local HSM group, words
from the city and brief videos from the superintendents from
each institution.

The city also receives a cut from concession sales, which
goes toward fundraising for the event.

Cronic said he’s spoken with leaders of other alumni association
chapters about hosting similar events in their areas. Strong
relationships with local municipal leaders is critical, particularly,
when it comes to the cost and logistical hurdles for approval of
permits and facility use.

“Connect with the city,” Cronic said. “It’s a no-go until that is
done. Make them see it as a fundraising opportunity for them.” &

Editor’s Note: Shipmate is eager to share the stories of alumni
association chapters assisting their communities with impactful
programs and events. Please contact Editor Jimmy DeButts at
jimmy.debutts@usna.com to share examples of your chapter’s
outreach and engagement efforts.

MARCH-APRIL 2024 « SHIPMATE 31



BRAVO ZULU

1990s

'99: Col Nicole Aunapu Mann,
USMC, is one of six former NCAA
student-athletes who were honored
with the NCAA Silver Anniversary
Award as part of the 2024 NCAA
Convention in January in Phoenix, AZ.

2000s

'01: David J. Cote has joined the
Discovery Museum's board of
directors. Cote is a program
manager at Draper Laboratory,

a John F. Kennedy School of
Government graduate and retired
U.S. Marine Corps officer.

2010s

'15: LT Joe Cardona, USN, a long
snapper for the New England
Patriots, received the 2023 Salute
to Service Award in February. The
award recognizes the exceptional
efforts by members of the NFL
family to honor and support the
military community.

Flag Officer
Promotions

The following alumni promotions
were approved on 5 December 2023:

'86: RADM James E. Pitts, USN,

to vice admiral and deputy chief of
Naval Operations for Warfighting
Requirements and Capabilities N9
Office of the Chief of Naval Operations.

'87: MajGen Gregory L. Masiello,
USMC, to lieutenant general and
director of the Defense Contract
Management Agency.

'89: VADM Charles B. Cooper I,
USN, reappointment to vice admiral
and to be deputy commander U.S.
Central Command; RADM Yvette M.
Davids, USN, to vice admiral and to
be Superintendent of the U.S. Naval
Academy; RADM Douglas G. Perry,
USN, to vice admiral and commander
Second Fleet and commander Joint
Forces Command Norfolk.

'90: CAPT John E. Byington, USNR,
to rear admiral (lower half); RADM
Frederick W. Kacher, USN, to vice
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Ward '24 Named Rhodes Scholar Scholarship Recipient
Midshipman Abigail Ward '24 was one of 32 Americans awarded a Rhodes
Scholarship in November 2023. Ward, the Naval Academy'’s 56th Rhodes Scholar,
is a computer science major and a Chinese minor.

She is passionate about protecting communities from foreign influence
campaigns through sound cyber policy, with a focus on analyzing Beijing-backed
disinformation campaigns using Natural Language Processing. She is a recipient of
the Stamps Scholarship that allowed her to work with The Asia Foundation Malaysia
in the summer 2023 to study the impact of technology policy on small and micro
entrepreneurs. She also spent spring 2023 in an intensive Mandarin program at
National Taiwan University in Taipei, Taiwan.

She currently serves as the Chinese Culture Club president, is a member of the Navy women's rugby
team and is a Midshipman Group Studies program leader.
The Rhodes Scholarship qualifies young people from around the world for postgraduate study at the
University of Oxford in England for up to three years. The scholarships are for young leaders of outstanding
intellect and character who are motivated to engage with global challenges and are committed to the service

of others. [=]

PHOTO COURTESY OF USNA

' d'Halluin '24 Named Marshall Scholar

Midshipman Charlotte d'Halluin '24 has been awarded a Marshall Scholarship,

which provides up to two years of postgraduate studies at a United Kingdom university.
d'Halluin is a mechanical engineering major, captain of the women's rugby

team, the operations officer for the Naval Academy Science and Engineering

Conference and the commanding officer for the Formula SAE Capstone, which

works to build the U.S. Navy racing team's first electric vehicle from scratch.

In 2021, d'Halluin participated in a language program in Haifa, Israel. Upon
graduation in May, she will commission as a submariner, duties she will assume
after she completes her studies in the United Kingdom. She intends to pursue a
master's degree from the University of Edinburgh in energy, society and sustainability,

and a Master by Research at the University College London in urban sustainability and resilience. She is
interested in climate change broadly, and her proposed research is to investigate ways to reduce carbon
emissions on DoD facilities across the globe.
Marshall Scholarships were founded to commemorate the humane ideals of the European Recovery
Program (Marshall Plan). Goals of the program include enabling future leaders of America the opportunity
to study in the United Kingdom, to contribute to the advancement of knowledge at Britain's centers of
academic excellence and to motivate scholars to act as ambassadors throughout their lives and to strengthen

British-American understanding. [=]

admiral and to be commander
Seventh Fleet; RADM Brendan R.
McLane, USN, to vice admiral and to
be commander Naval Surface Forces/
commander Naval Surface Force.

'91: MajGen James H. Adams I,
USMC, to lieutenant general and
deputy commandant for Programs
and Resources Headquarters U.S.
Marine Corps; RADM (lower half)
Heidi K. Berg, USN, to rear admiral;
RADM (lower half) Richard T.
Brophy Jr., USN, to rear admiral;
RADM (lower half) Brian L. Davies,
USN, to rear admiral; RADM
Robert M. Gaucher, USN, to vice
admiral to be commander Naval
Submarine Forces/commander
Submarine Force U.S. Atlantic

Fleet Allied Submarine Command;
RADM (lower half) Marc S.
Lederer, USN, to rear admiral;

RADM (lower half) Casey J.
Moton, USN, to rear admiral.

'92: RADM (lower half) Richard E.
Seif Jr., USN, to rear admiral;
RADM (lower half) Derek A.
Trinque, USN, to rear admiral;
RADM (lower half) Dennis Velez,
USN, to rear admiral.

'93: CAPT Frederic C. Goldhammer,
USN, to rear admiral (lower half);
CAPT Jeffrey A. Jurgemeyer,

USN, to rear admiral (lower half);
CAPT Todd S. Weeks, USN, to rear
admiral (lower half); RADM (lower
half) Jeromy B. Williams, USN,

to rear admiral.

'94: CAPT Amy N. Bauernschmidt,
USN, to rear admiral (lower half);
CAPT lan L. Johnson, USN,

to rear admiral (lower half); CAPT
Joshua Lasky, USN, to rear admiral

(lower half); CAPT Donald W.
Marks, USN, to rear admiral (lower
half); CAPT Michael S. Mattis,
USN, to rear admiral (lower half);
CAPT Julie M. Treanor, USN, to
rear admiral (lower half).

'95: CAPT Thomas J. Dickinson,
USN, to rear admiral (lower half);
CAPT Neil A. Koprowski, USN, to
rear admiral (lower half); CAPT Craig
T. Mattingly, USN, to rear admiral
(lower half); CAPT Kurtis A. Mole,
USN, to rear admiral (lower half);
CAPT Lincoln M. Reifsteck, USN,
to rear admiral (lower half); CAPT
Frank A. Rhodes IV, USN, to rear
admiral (lower half); CAPT Forrest
0. Young, USN, to rear admiral
(lower half).

'98: CAPT Marc F. Williams CEC,
USN, to rear admiral (lower half).

MARCH-APRIL 2024 « SHIPMATE 33
































































































































































































